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Background: Under California law
(Business & Professions Code § 2903)
psychologists are licensed to diagnose
and treat individuals with mental dis-
orders. In 1978, the state legislature
enacted Section 1316.5 of the Health
and Safety Code to permit psycholo-
gists to practice in health care facili-
ties as "hospital professional staff." In
1980, 1316.5 was amended to permit
psychologists to become part of
organized medical staffs, provide serv-
ices within their scope of their licen-
sure, and practice without discrimina-
tion as independent providers.

In 1982, the California Department of
Health Services published regulations
that denied psychologists the right to
diagnose or treat organic mental dis-
orders. In 1984, the California Associ-
ation of Psychology Providers (CAPP)
filed a lawsuit declaring that the regu-
lations were inconsistent with statute
(CAPP v. Rank). In 1985, the trial
court agreed and invalidated the regu-
lations, but the decision was later
overturned on appeal. The appellate
court held that psychologists could
neither diagnose nor treat mentally ill
patients unless a physician ruled out a
medical basis. The case eventually

went before the California Supreme
Court; and in 1990, the Court ruled
that psychologists may have primary
responsibility for patient care, without
physician oversight. In the words of
the court: "A patient may receive both
medical and psychological treatment.
Nothing in the statutes requires that if
he receives both, the physician must
be 'the captain of the ship."

When the law was ignored in state-
run health facilities, 1316.5 was fur-
ther amended to require facilities to
establish procedures so that psycholo-
gists could apply for medical staff
membership and clinical privileges
(AB 3141, 1996). And when the
revised law was disregarded and no
psychologists were on medical staffs,
state legislators again amended the
law by adding nondiscrimination lan-
guage intended to prevent state-run
health facilities from favoring one
provider over another (viz. psychia-
trists over psychologists), when both
providers were licensed to perform
the same services (AB 947, 1998).

Between 1998 and 2003, attempts
were made by psychologist within the
Continued on page 24
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President’s /17171

It is snowing outside my window as I
am writing this, yet I can already see
spring and summer in my mind's eye,
and I am looking forward to seeing
you all at our business meeting dur-
ing the upcoming annual American
Psychological Association Conven-
tion in August.

In the meantime, I'd like to tell you
about the many initiatives we are
undertaking.

The annual Executive Committee
meeting took place during the week-
end of January 20-22, 2006, in Wash-
ington, DC in the context of the APA
Division Leadership Conference. It
was a full and productive meeting,
and many new ventures were
launched. Our secretary/treasurer,
Mike Neale, will have the full minutes
of the meeting as well as the treasur-
er's report in this newsletter, so I will
not repeat everything in detail. I do
want to mention some of the high-
lights, though.

We decided to move to an electronic
newsletter, which will also be posted
on our website. Tim Lawler and
Jacqueline Wall are our new Co-Edi-
tors. For the next two issues, we will
also send printed copies to members
whose e mail address is not available.
After that, it will only be distributed
electronically. Since elections will
also be electronic starting this year, it
is imperative that all Division 18
members and associates send in their
preferred e-mail address. You will not
be included on a listserv that involves
interchange without your express

Dolly Sadow, PhD

permission. This address will be used
instead for the newsletter and for
elections, as well as for monthly
announcements where no response
will be possible. Thus your mail box
will not be clogged by all the commu-
nication from your Division. Send
your e-mail to michael.neale@va.gov.
Thanks for helping our Division
become more fiscally viable and for
helping us move into the 21st centu-

ry.

As part of the elections, you will be
asked to consider two changes in the
bylaws. One of them has to do with
allowing Affiliate members (members
of Division 18 who do not currently
belong to APA) to vote. The second
one has to do with changing the
duration of service of the student
representative from one year to two.
Most officers' terms are two years,
and this allows the senior officer one
year to train the incoming officer,
ensuring a smooth transition. The
Executive Committee voted unani-
mously in favor of these amend-
ments. We thought that they would
help strengthen our Division and
expand our membership base. The
person who really matters though,
the person who has the final say, is
YOU. Please vote and have your voice
be heard.

Speaking of voting, we have a slate of
stellar candidates this year. In addi-
tion, it is not too late to make nomi-
nations for our awards program. Just
send your nominations to dolly.sadow

@va.gov, and I will pass them along
to Dr. Goldberg, the Chair of our
Nominations Committee.

Each section also has many achieve-
ments and excellent goals for the
coming year. Since each section will
describe them in this newsletter, I
will not repeat them here but let the
section chairs speak in their own
voice with their articles.

Another initiative to highlight is our
diversity initiative. An excellent com-
mittee headed by Dr. Jeanne Bennett
has worked hard and made great
headway in creating an organized
mentoring program in order to
attract early career psychologists and
students to our Division. Mary Lu
Bushnell, student member, and Mon-
ica Roy, our Division APAGS Repre-
sentative, have done yeomen's work
providing intensive outreach to stu-
dents in many venues. Dr. Greenblatt
was instrumental in making sure that
we had a program evaluation compo-
nent as part of the initiative. The
structure is about ready to roll, so if
you are interested either in being a
mentor or in being mentored, e-mail
me and I will forward it along.

Our Partnership with Alliant Univer-
sity in order to create the opportunity

Continued on page 3
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Pr eSident,S COlumn Continued

for 100 Public Service psychologists
to get a Master's in Psychopharma-
cology free of charge is continuing.
Dr. Randy Taylor and Dr. Robert Ax
(both past presidents of Division 18)
continue to inspire us all by their
dedication to a cause that they see as
crucial for our professional survival.
Dr. Harowski, our President-Elect,
has taken the lead for this project on
behalf of the Executive Committee.
She worked tirelessly, most recently
in organizing a discussion on the top-
ic for the upcoming (March 4-6,
2006) State Leadership Conference.
The APA Practice Directorate's sup-
port to this effort has also been
invaluable.

The next step in the process involves
getting widespread support and
donations, however small. Even $5
makes a difference because when
grants are sought it is the number of
contributors that indicates support. I
am sure Dr. Harowski will give all the
details in her article in this newslet-

Advertising

Ad Rates:
Full page $500.00
Half page $300.00
Quarter page $200.00

Advertising Information:

Advertising copy should be submitted
electronically. File formats preferred
are JPG, TIFF, EPS and PDF at 300
dpi or higher. See above for ad sizes.
Public Service Psychology is issued
three times yearly. Due dates for
receipt of final ad copy are March 1,
July 1, and December 1. Submission

ter; I will not duplicate her efforts. I
do want to emphasize though that if
you want to know more about it, if
you need a speaker for your facility or
state organization on the subject, etc.,
please do contact me and I will pass
the message along to the right hands.
We can only do it together.

Speaking of collaboration, our journal
will start being published four times a
year instead of two. This is fiscally
very important as it will allow us to
sell it to libraries and other organiza-
tions that require at least a quarterly
publication for inclusion in their col-
lections. So, WE NEED SUBMIS-
SIONS. Again, that means from
YOU. We want to hear about your
newest clinical innovation, about
your innovative administrative
efforts, about your scholarly work.
The editors will assist you with the
presentation if you'd like.

Another effort to highlight involves
our continuing collaboration with the

of an ad does not guarantee publica-
tion. The newsletter editor(s) and Divi-
sion 18 reserve the right to refuse
advertising. Advertising for Division 18
events and jobs/training in public serv-
ice psychology are encouraged and
are published without charge, space
permitting.

For questions or to reserve ad space,
please contact Melisa Rempfer, PhD,
Division 18 Advertising Coordinator,
mrempfer@kumc.edu.

Payment is due upon receipt of final
ad copy. Please make checks payable

Association of VA Psychologist Lead-
ers and the Practice Directorate of
APA in organizing an annual Leader-
ship Conference. The theme this year
is: “Treating veterans returning from
Iraq and Afghanistan” This is a topic
that affects us all. The conference is
in Dallas, April 28-30, 2006. 12 CEUS
are offered, 17 if you stay through
Sunday the 30th of April. Hope to see
you there.

This brings me, of course, to the most
central point of all this. We need
YOU. Is there a committee you'd like
to join or a task force you'd like to
start? What do you think about the
direction the Division is taking?
What do you think our goals should
be? How would you like to be
involved? Please let us know. Your
voice counts.

It's an honor to serve as your Presi-
dent this year. Let me know how I can
do it better. In the meantime, may
your winter be warm and peaceful.
See you in New Orleans.

in Public Service Psychology

to APA Division 18 (Psychologists in
Public Service) and send to:

Michael S. Neale PhD
Secretary-Treasurer

APA Division 18

(Psychologists in Public Service)
VA CT Healthcare System / 182
950 Campbell Ave

West Haven, CT 06516

Phone: (203)932-5711 x3696

Fax: (203)937-4762
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Past President’s

When my Presidential term ended
at 4 PM last August 21st, the con-
clusion of the APA Convention, I
was fleeing Washington D.C. via
expressway, heaved a sigh of relief
as the burdens of high office were
lifted, and headed for home. I had
visions of sitting in a rocking chair
on my front steps, resuming pipe
smoking (unhealthy, but I used to
look rather professorial doing this),
and waiting to receive the many
psychologists who would beat a
path to my semi rural Ohio home to
seek my sage counsel. I also
recalled the unruly three-foot stack
of documents, printouts, e-mails,
receipts, etc., which had accumulat-
ed near my desk over the year, pre-
senting an ever-increasing risk of
orthopedic injury by tripping as its
height increased. At last, I would
have the leisure time to organize
this material into my Presidential
papers for submission to the
Archives of the History of Psychol-

ogy.
So much for fantasy.

Actually, it turned out that the Past
President had a number of tasks to
undertake, which I had apparently
repressed. I continue, of course, to
sit on the Division Executive Com-
mittee and participate in the lively
discussions of policy and action in
which we engage. There are always
a few details delegated to me by our
gracious and efficient current Presi-
dent, Dr. Dolly Sadow, which I has-
ten to handle to the best of my
knowledge and ability. As Chair of

Column

the Nominations and Elections
Committee, I recently had to solicit
suggestions for nominations for
Division officers, as well coordinat-
ing our candidacies for APA's many
Boards and Committees, which at
this writing I have just submitted to
APA. Following up on last month's
e-mail announcement, let me again
invite you to submit nominations
and documentation for this year's
Division Awards. Once again, these
include:

Harold Hildreth Award

The Division's highest award, the
award recognizes a senior profes-
sional whose career and accom-
plishments embody the highest
principles of public service.

Student Awards

Recognizes the work of outstanding
graduate students in psychology
who have made significant contri-
butions to public service mental
health through research, practice,
program development, training,
and advocacy. A cash prize of $500
accompanies the award.

Distinguished Service Award
Given to a Division member for
service to the Division, such as
holding Division office, serving on
APA or Division committees,
boards, or task forces, or otherwise
significantly advancing the Divi-
sion's public service mission.

Robert W. Goldberg
PhD, ABPP, FAACP

Early Career

Achievement Award

Recognizes persons who have
received their doctorates within the
past five years and who have already
made significant contributions to
the work of the Division and/or

public service psychology and men-
tal health.

Special Achievement Award
Recognizes a person, whether Divi-
sion 18 member or not, who has
made major contributions to public
service mental health through prac-
tice, research, training, administra-
tion, or advocacy.

Nominations and supporting docu-
mentation, such as C.V.'s of the
nominees, should be sent to Robert
W. Goldberg, Ph.D., ABPP, Louis
Stokes Cleveland DVA Medical
Center, 116B(W), 10701 East Blvd.,
Cleveland, OH 44106. The dead-
line for nominations is May 19. So
please do a public service by mak-
ing a nomination for the Public Ser-
vice Division awards, and also by
enabling me to resume my active

fantasy life!
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Why | Like VA

I've been a long time employee of VA.
Beginning my VA career in Phoenix
in 1980, then moving to Palo Alto in
1982, I had 25 years of experience
with two different VA facilities before
moving to Central Office in 2005.
There has been a sea of change in VA
healthcare over that period - particu-
larly in the last 10 years. The change
was not always easy, not always fun,
and it caused difficulties for psychol-
ogy - some of which remain. But the
overall outcome is clear, and it is
good.

Put simply, VA is the best health care
system in the US and perhaps the
best in the world. Patients have been
telling me that for years, as they have
abandoned private sector health care
and come to VA. Now the data con-
firm what our patients have long
known.

Let's look at a bit of the good publici-
ty and the data behind it. Paul Krug-
man, in a NY Times Op-Ed column,
Jan. 27, 2006, declared that, as an
integrated health care system, VA has
taken the lead in electronic medical
records, in provision of preventive
care, and keeping costs down by bar-
gaining hard with medical suppliers.
He cites data from the National Qual-
ity Research Center demonstrating
that customer satisfaction is greater
with VA than with the private sector -
for the 6th consecutive year. His con-
clusion: this "government agency can

SECTION
REPORT
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deliver better care at lower cost than
the private sector."

A week earlier, Jan. 20, 2006, Rob
Stein, writing in the Washington Post,
highlighted the same NQRC data,
leading a front section article with
the title "VA Care is Rated Superior
to That in Private Hospitals."

In a major article last year in the
Washington Monthly (January 2005),
Phillip Longman described VA as
pointing "the way toward solving
America's health-care crisis." Basing
his article not only on patient satis-
faction, but also on recent studies cit-
ing more objective measures, Long-
man described VA's emphasis on pre-
ventive and integrated care and con-
cluded that VA is "producing the
highest quality care in the country."
Longman's article is a particularly
thorough and good review of out-
come data, with conclusions empha-
sizing the importance of VA's leader-
ship in computerized medical
records, preventive medicine, and
willingness to admit and learn from
mistakes. This article should be
required reading for every VA
employee and patient, every veteran,
and every member of Congress. It
highlights the results outlined in the
next two paragraphs.

Annals of Internal Medicine (Decem-
ber 2004) published a one-page sum-
mary for patients on "The Quality of
Health Care for Veterans Compared
with Other Patients." These brief

Robert A. Zeiss, Ph.D.

Chair

summaries translate larger research
findings into brief statements to aid
patient understanding of complex
research findings. This particular
summary reviewed a data-based arti-
cle by Asch, McGlynn, Hogan, Hay-
ward, Shekelle, Rubenstein, Keesey,
Adams, and Kerr (same issue); it
states "Patients cared for in the VHA
health system seem to receive higher-
quality care than patients who receive
care elsewhere."

In the New England Journal of Medi-
cine (May, 2003), Jha et al. published
an article on the Quality of Care in
VA. Their study determined that VA
outperformed Medicare fee-for-serv-
ice programs on all 11 quality indica-
tors that were available for direct
comparison between 1997 and 1999.
In 2000, VA outperformed fee-for-
services programs on 12 of 13 indica-
tors.

What about
Mental Health Care?

The above-mentioned studies have all
focused primarily on medical care
and at this point, equivalent data on
mental health care do not exist. VA,
however, has led the nation in devel-
opment of geropsychology as a disci-
pline. Nowhere are geropsychology
services so prominent or so well-
funded as in VA. We continue to
train psychology interns in geropsy-
chology and we have twelve facilities
with identified postdoctoral slots in

Continued on page 6
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VA Section Report

geropsychology. Integration of men-
tal health services into primary and
specialty medical care has also been
led by VA

In addition, it has always been clear
to me that individuals with serious
mental illness (SMI) are best served
by VA. These patients almost never
have access to private care and coun-
ty and state mental health systems are
almost always under funded and
understaffed. VA has always been
able to provide better continuity of
care, treat as the provider felt appro-
priate, and prescribe medications by
clinical indication rather than by cost.
When hospitalization is required, VA
is able to hospitalize for an optimal
length of stay rather than be driven
by arbitrary limits on hospital bene-
fits.

VA has traditionally led the way in
treatment of SMI, PTSD, substance
use disorders, and homelessness. VA
is the only large healthcare system
that has fully endorsed the findings of
the President's New Freedom Com-
mission on Mental Health. VA led
the nation by developing its own
Mental Health Strategic Plan (http://
vaww.va.gov/vhaopp/misc/SP_Guid-
ance050205.pdf) and by its continu-
ing emphasis on transforming mental
health care delivery for individuals
with SMI.

VA continues to fund innovative pro-
gramming for SMI services, having
earmarked about $68 million over the
last two years to enhancement of SMI
services. VA has funded 3 interpro-
fessional fellowship programs for
Psychosocial Rehabilitation Services
(PSR) since 2003. This year, the

PuBLIC SERVICE PSYCHOLOGY & *

Continued

Office of Academic Affiliations will
likely seek proposals for expansion by
3 additional sites. In addition, before
this article is published, there will be
a new RFP dedicated to funding addi-
tional PSR programs. This RFP will
offer at least $22 million for these
programs.

The Challenge

VA is clearly a leader in US health
and mental health care delivery. The
challenge is to continue this leader-
ship role. Our tasks include:

» Participate in facility and
VISN development of
proposals for funding and for
development of PSR
programs.

» Endorse and expand services
recommended by VA's
Mental Health Strategic Plan.

» Educate our trainees on the
President's New Freedom
Commission and its likely
impact on mental health care
delivery.

» Continue to develop and
integrate mental health into
medical care delivery
systems.

» Support and conduct
research to demonstrate the
efficacy and cost-effective-
ness of integrated health care
teams.

» Continue to adopt empirical-
ly supported treatments, with
program evolution as new
data emerges.

» Demonstrate the quality of
services we offer.
Suggestions for empirically
based mental health per-

formance measures would be
particularly welcomed by the
Oftice of Quality and Per-
formance.

I hope many of you will attend the
VA Psychology Leadership Confer-
ence in Dallas April 28-30. It's a great
venue for learning more about new
directions in VA mental health care,
the role of psychology in VA, and for
developing friendships and collabora-
tions with other VA psychologists.
For more information, please see the
AVAPL website (http://www.avapl.

org).
I look forward to hearing from you.

Bob Zeiss
202-357-4028
Robert.zeiss@va.gov

[ Mary Lu Bushnell, M.A. \
APAGS Regional Advocacy
Coordinator, Southwest
Clinical Psychology
Doctoral Student
Argosy University/Phoenix

Graduate Students:

Have you joined or renewed
your student affiliate status
with APA for 2006 which
automatically enrolls you
as an APAGS member?

If not, you'll miss the many
benefits you receive,
such as gradPSYCH

(the APAGS magazine),

The Monitor on Psychology,

The American Psychologist, and
access to the largest network
of psychologists and psychology
students in the world. Be sure to
renew or join now by visiting:
http://www.apa.org/
apags/join.html

\_ J
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Criminal Justice
SECTION REPORT

By Robert Morgan, PhD

This is an exciting time for the Crimi-
nal Justice Section as we have several
activities in the works. In the last
newsletter I introduced plans for a
North American correctional psychol-
ogy conference, and I'm pleased to
report that planning is well underway.
In fact, the North American Correc-
tional and Criminal Justice Psychology
Conference has been scheduled for
June, 2007 and will be held in conjunc-
tion with the Canadian Psychological
Association (CPA) annual meeting in
Ottawa, Canada. This conference
promises to be exciting and action
packed with approximately three days
of correctional psychology and crimi-
nal justice programming. APA Contin-
uing Education Credit will be offered
for all conference programming. The
conference will include keynote pre-
sentations that you will not want to
miss, a social hour, and a very nice ban-
quet. The conference will be co-spon-
sored by Division 18 (APA), the Crimi-
nal Justice Section of CPA, and the
American Association of Correctional
and Forensic Psychology. Call for pro-
grams will be out soon and I hope you
will all consider submitting proposals.
For more information, please contact
Jeremy  Mills (MillsJF@CSC-
SCC.GC.CA) or me (robert.morgan
@ttu.edu).

I am also excited to report that I have
developed an Ad Hoc Committee for
Student Involvement in the Criminal
Justice Section. This committee is
being chaired by Andrea Kleiver, Nova
Southeastern University. Other com-

mittee members include: Ken Libera-
tore, California School of Professional
Psychology at Alliant International
University-Los Angeles, Jon Mandrac-
chia, Texas Tech University, and Lucas
Shaw, Texas Tech University. The goal
of this committee is to increase student
membership and involvement in Divi-
sion 18 activities and increase student
opportunities in the criminal justice
sector. Under Andrea's guidance, the
committee has had several conference
calls and is finalizing a mission state-
ment.

We are continuing to develop a Crimi-
nal Justice Section webpage. Jason
Doll, Marymount University, and Jon
Mandracchia, Texas Tech University
are helping with this endeavor.
Although the development of the site
has been slow, we are making progress.
Our plan is to have the website online
and linked to the division webpage by
the August APA conference.

The Criminal Justice Listserv remains
alive and well. Although list activity
has slowed in the last year, the list con-
tinues to afford members an opportu-
nity to network and discuss profession-
al issues. A new feature for the list
consists of regular criminal justice
research updates. Jarrod Steffan,
Northeastern Oklahoma Psychology
Internship Program, graciously agreed
to post regular updates and Tables of
Contents from criminal justice-related
journals and publications. His time
and energy have been appreciated by
all. It is also time to change leadership

for the listserv and Miranda Brockett,
Federal Bureau of Prisons, has agreed
to take over the administrative and
management duties of the list on
March 1, 2006. Miranda enthusiasti-
cally accepted this opportunity and
already has developed ideas for
improving the listserv.

Additional conference and continuing
education opportunities abound for
criminal justice psychologists. In May
the Mental Health in Corrections Con-
sortium will hold its annual meeting
with an exciting lineup of presenta-
tions, highlighted by a Keynote Presen-
tation from internationally known
Henry Steadman. The focus of the
consortium is “Offender Re-Entry: Best
Practice Models for Reducing Recidi-
vism” In addition to offering stimulat-
ing presentations, continuing educa-
tion credits, and Kansas City's finest
barbeque, this meeting provides a great
opportunity for networking and devel-
oping collaborations. Additional CEU
opportunities will be available at the
annual APA meeting as two criminal
justice related workshops have been
accepted by the program committee.
One workshop will present best prac-
tices in correctional rehabilitation and
the other will review risk assessments,
including ethical issues in risk assess-
ment (yes, ethics is in the title to satisfy
CEU ethics requirements). I believe
this represents the largest number of
continuing education credits ever
offered in criminal justice at an APA
conference. More details will follow in
the next newsletter, but I am very excit-
ed about this growth.

This concludes my report for the
spring newsletter. If you have any
thoughts, suggestions, or feedback
regarding section activities, Linda
Richardson (Secretary/Treasurer:
Irichardson@ dmbh.co.la.ca.us) and I
(robert.morgan @ttu.edu) would like to
hear from you.
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Student Representative

It has been an exciting and eye-opening
experience acting as the APAGS repre-
sentative. During the last few months I
have gained an immense appreciation
of how open and receptive this division
is to advocating for and listening to stu-
dents' suggestions. It has become obvi-
ous that students are seen as the future
of psychology and this has led me to
wonder, what can we do to be more
proactive for our own futures? With
this question in mind I have been
working on the current objectives:

v Increasing student awareness
about Division 18. 1 hope to continue
collaborating with the Diversity Task
Force and other sections to help get the
word out about the division and all that
it has to offer students. The Public Ser-
vice sector offers students numerous
training and career prospects and I
believe once students find out about

PuBLIC SERVICE PSYCHOLOGY & ©

By Monica Roy

them, they will become members and
this membership can prove to be
invaluable to their future.

v Student focused programming at
the APA Convention (2006). In order
to get the word out about Division 18,
at this year's APA Convention in New
Orleans there will be a discussion hour
sponsored by the division entitled,
“Internship and the Public Sector:
Questions Answered. This discussion
hour will feature Dr. Russell Lemle
(Psychology Training Director at the
San Francisco VAMC) and Dr. Phil
Magaletta (Internship Coordinator for
the Federal Bureau of Prisons) with Dr.
Dolly Sadow (current division presi-
dent) facilitating the discussion hour.
In addition, Andrea Kleiver, the new C]J
Section student representative, and I
are in the midst of planning a social
hour for specifically for students at the

convention. Stay tuned for more infor-
mation!

Future Goals in Consideration:

At this year's executive committee
meeting the issue of establishing a for-
mal student section was raised. What
would a student section consist of? It
would be organized like the other sec-
tions within the division, and would
include a section Chairperson and a
Secretary-Treasurer, both of whom
would be elected for a two-year period.
Benefits of creating a student section
are that it would allow for a more
robust voice from the students within
the division and provide the opportuni-
ty to increase activity of student mem-
bers. Most of all, section meetings may
facilitate communication among stu-
dents.

Division 18 is open to hearing the stu-
dents' voices. Our voice has the poten-
tial of being even louder if we work
together. If you are interested in being
part of a Student Section, please con-
tact me at monicaroyll@hotmail.com.
I also welcome any other ideas and sug-
gestions.

CONTINUING EDUCATION

COMMITTEE

ScotTt W ALLEN, PHD

After approximately fourteen months
of a basically smooth process, the
transition of transferring the CE
Sponsor Program from the Police and
Public Safety Psychology Section
(PPSPS) to the Division has been
realized. We are now awaiting the
results of our probationary status
report from the Office of Continuing
Professional Education. We are
anticipating a favorable response.

REPORT

The purpose of the transition was to
save money as both the Division and
the PPSPS were CE Sponsors. Hope-
fully, the consolidation will stimulate
increased utilization of our status as
CE providers. With that in mind, ini-
tial planning is underway regarding a
pre-convention mini-conference just
prior to the APA convention in New
Orleans. The anticipated topical
theme for the mini-conference will be

on post-disaster/post-trauma inter-
vention. It would be especially grati-
fying to include in this program, sub-
missions from Gulf Coast psycholo-
gists who directly experienced the
aftermath of Hurricane Katrina dev-
astation and intervention. Please
look for an upcoming Call for Papers
announcement.

If you would like to contact me with
any questions or comments, please
contact me at 305-591-1106 or
sallen@mdpd.com

Thank you,
Scott Allen



Spring 2006

The Division 18 Diversity Task Force
continues to focus on the implementa-
tion of a mentoring program. The goal of
the mentoring program is to increase the
activity of student members and early
career psychologists within the division.
We are actively recruiting via advertise-
ments on the PUBSERVE listserv, emails
to new student members, an ad in the
February edition of the APA Monitor,
and an ad in the Division 18 newsletter.
This has resulted in approximately 20
interested mentors and mentees, repre-
senting a majority of the sections in Divi-
sion 18. We are in the process of finaliz-
ing guidelines as well as a method to
evaluate the effectiveness of the program.
We have collaborated with existing men-
toring programs including APA's Green
and Grey Task Force and the APAGS
Committee on Ethnic Minority Affairs
(CEMA) peer mentoring program in
order to learn from existing, successful
mentoring programs. In adherence to
the spirit of diversity issues, we strive to
include diversity issues/education into

DIV Diversit
18 Task Force
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the structure of the mentoring program.
In fact, several mentees have requested
mentors to assist in learning more about
working with specific diverse patient
populations. We are currently seeking
mentors who are knowledgeable about
working with Native American popula-
tions, in particular.

Another active project of the task force is
to increase the membership of Division
18, specifically diverse members (i.e.,
people from minority backgrounds,
women, graduate students and early
career psychologists). Task force mem-
bers have recruited new Division 18
members and student members at several
state conferences including Connecticut
Psychological Association, Oregon Psy-
chological Association, Arizona Psycho-
logical Association, Kentucky Psycholog-
ical Association, and Illinois Psychologi-
cal Association. Division 18 members
were also recruited by task force mem-
bers at the National Academy for Neu-
ropsychology Conference. We would like

Mary Lu Bushnell
Monica Roy

to encourage you to join us in our
recruitment efforts by spreading the
word about Division 18 at the various
conferences (state, regional, etc.) you are
planning to attend. Thank you!

The Division 18 Diversity Task Force
held its fifth meeting on February 24,
2006. We meet every 1-2 months via
conference call. Current members
include Jeanne Bennett (Task Force
Chair), Mary Lu Bushnell, Kim Cornish,
Jason Doll, Sherri Edwards, Richard
Greenblatt, Kathy Harowski, Samantha
Kettle, Kathy McNamara, Thomas Miller,
Pam Morris, Susan Ohlde, Monica Roy,
Dolly Sadow, Katina Shine, Al Sirota, and
Jarrod Steffan. We would love to have
you be a part of this exciting task force!
If you are interested in becoming
involved in the Diversity Task Force
and/or if you would like to join our list-
serv, please contact either Mary Lu Bush-
nell (mlbushnell@ yahoo.com) or Monica
Roy (monicaroyll@hotmail. com).

e are pleased to announce the first edition of the Division 18 E-Newsletter. While we have
made some changes to the publication, we have kept much of what has been published in the
past. The articles, announcements and section reports will all continue to be included. The
largest changes are in the delivery method and format of the publication. While print copies will be sent
to members who have asked for them until the fall of 2006, our plan is to move to a pure electronic
format by the end of this year. The newsletter will be posted to the Division website and an electronic
message to announce its arrival will be sent to those persons on the Division mailing list. So, please
make sure that the division has your latest e-contact information.

We invite you to read about the work of the Division's members and the issues facing psychologists
who are in public service settings. The President's column in this issue contains more information about
the changes taking place within the Division and other issues of import to the Division's membership.

We welcome your comments about the changes, both in the newsletter and those facing our field.

~Tim Lawler and Jacquie Wall, Newsletter Co-Editors
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FELLOWSHIP

COMMITTEE REPORT

EDMUND J. NIGHTINGALE, PH.D. ABBP

In my first report to the membership
as the incoming Committee Chair, I
want to acknowledge the very able
leadership of Dr. Asher Pacht during
whose term last year we nominated
three members to APA and Division-
al Fellowship and promoted to Fellow
another five members of our Division
who were already Fellows of APA and
of other Division. The newly pro-
moted members, all APA Fellows, are
Drs. Patrick M. Flynn, Raymond F.
Hanbury, Kathleen M. McNamara,
Patrick H. Tolan, and Antonette M.
Zeiss. Congratulations all!

The committee acknowledges the sad
loss of Dr. Carole T. Mobray whose
illness and untimely death during the
past year shadowed the committee's
awareness and deliberations. Carole
was a member of the Board of Divi-
sion 18 over a decade ago and contin-
ued to be our Liaison to the Commit-
tee on Women until her death. She
was honored as the 2005 recipient of
Division 18's highest honor, the
Harold Hildreth Award for Outstand-
ing Public Service in Psychology. In
addition, the U.S. Psychiatric Rehabil-
itation Association announced
recently that its Early Career
Research Award has been renamed
the Carol T. Mowbray Award. Dr.
Mowbray's many contributions to
Psychology, to the University of
Michigan's School of Social Work
(SSW) Center for Poverty, Risk, and
Mental Health (Ann Arbor), to her

students, and to public service advo-
cacy are chronicled more completely
elsewhere. (http://ipumich.temppub-
lish. com/cgi-bin/pr.cgi?/~ure-
cord/0506/ Sept06_05/obits.shtml)

This last Fall, we welcomed Dr. Rod-
ney Baker to the Committee just in
time to assist with the framing of Fel-
lowship Committee letters in support
of our new nominees. At our request,
he has since designed a certificate for
presentation to new Fellows of the
Division. Traditionally Fellows have
received a certificate from APA
attesting to their Fellowship in the
Association, but nothing from our
Division which nominated them.
The new certificate is soon to be sent
out to APA Fellows who were recent-
ly promoted from member in Divi-
sion 18 to Fellow. They will also be
presented to our new Fellows to be
named at the time of the APA Annual
Meeting in New Orleans.

Soon the cycle will begin for seeking
new Fellows, to be honored at the
2007 APA Annual Meeting. The
Committee wishes to invite senior
members of the Division to consider
whether they might be eligible for
APA/Division 18 Fellowship. For
those who are not currently Fellows
of APA through some other Division
you will need to do a brief self assess-
ment using the guidelines published
by APA's Membership Committee.
Those materials, along with the appli-

cation packet and instructions can be
requested from me. APA's standards
are pretty straightforward:

“Election to Fellow status requires evi-
dence of unusual and outstanding
contributions or performance in the
field of psychology. Fellow status
requires that a person's work has had
a national impact on the field of psy-
chology beyond a local, state, or
regional level. A high level of compe-
tence or steady and continuing contri-
butions are not sufficient to warrant
Fellow status. National impact must
be demonstrated.”

(http://www.apa.org/membership/fell
ows.html).

Division 18 members who are already
Fellows of APA need to share with
the Committee their exceptional con-
tributions related to the field of Pub-
lic Service Psychology. It is a given
that they have already been found to
have made outstanding contributions
of national import to the field. We
hope soon to have the Division 18
standards upon our divisional Web
site.

The Committee will assist in mentor-
ing the process for applicants. This
year's Committee includes Dr. Ascher
Pacht (Chair emeritus), Dr. Rodney
Baker, and yours truly.

My email address is edmund.nightin-

gale@va.gov. I look forward to hear-
ing from you.

10
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Fellowship Committee
Outgoing Chair Report

Asher R. Pacht, Ph.D.

The members of the Division 18 Fel-
lowship Committee are Drs. Edmund
Nightingale, Asher Pacht and, until her
illness and untimely death, Carol Mow-
bray. Dr. Rod Baker became a member
of the Committee at the Division 18
meeting in August, 2005.

Five Current APA Fellows submitted
appropriate documentation as required
and were approved as Fellows in Divi-
sion 18. They are Drs. Patrick Flynn,
Ray Hanbury, Katherine McNamara,
Patrick Tolan, and Antonette Zeiss.
They were sent newly designed Divi-
sion 18 Fellow Certificates. The certifi-
cates, which I believe are outstanding,
were designed by Rod Baker and print-
ed on ivory paper. A copy of the cer-
tificate along with this report will be

mailed to the Division 18 President for
the archival files.

As noted in our earlier report, request-
ed application materials for Initial APA
Fellow status were sent to the ten Divi-
sion 18 members who responded to
our announcements. Despite a number
of follow-up efforts, only three individ-
uals submitted nomination application
materials. Their required materials
and necessary endorsements along
with a cover nomination letter from the
Fellowship Chair were sent to and
received by the APA Membership
Committee well before the February
deadline. The Fellowship Committee
believes that materials submitted by all
three of our candidates and their
endorsers demonstrate that they meet

Police & Public Safety

SECTION REPORT

Scott W. Allen, PhD

Greetings from the new Chair. I would
like to take this opportunity to recog-
nize the other officers of the section:
Chair-elect: Lorraine Greene, and Sec-
retary-Treasurer: Robert Woody. A
special thank-you to both Elizabeth
White who was an invaluable section
officer and contributor to any responsi-
bility asked of her. And likewise, to
Bob Woody who has graciously accept-
ed to assume Elizabeth's role and

responsibilities. I certainly wish Eliza-
beth all the best both personally and
professionally. Of course, it would be
extraordinarily remiss if I did not
acknowledge Immediate Past Chair, Dr.
Andrew Ryan for all his work, trials
and tribulations as Chair of this robust
group. Thank you Andy.

In an attempt to revitalize some mem-
ber participation in the section and

and even exceed the APA and Division
18 Fellow requirements. We shall look
forward to their election as APA and
Division Fellows. Final confirmation,
however, will not be known until
August, 2006. The nomination appli-
cations will work their way through the
APA Membership Committee, then to
the APA Board of Directors and finally
to the APA Council Meeting in New
Orleans. Our Division Council Repre-
sentatives will be the first to know the
results.

This report completes my period as
Chair of the Fellowship Committee.
Dr. Edmund Nightingale became the
Chair on January 1, 2006. By agree-
ment, I continued to complete the
work started last year. I would like to
thank the Division Executive Commit-
tee for their support throughout the
year. I would especially like to express
my gratitude to my colleagues on the
Committee whose advice, creativity,
and hard work throughout the year
made my role as Chair feasible.

division, there will most likely be a pre-
convention mini-conference with CEs
at the convention in New Orleans. The
anticipated topical theme for the mini-
conference will be on post-
disaster/post-trauma intervention. It
would be especially gratifying to
include in this program, submissions
from Gulf Coast psychologists who
directly experienced the aftermath of
Hurricane Katrina devastation and
intervention. Please look for an
upcoming Call for Papers announce-
ment.

If there is anything you believe will be
of interest to the section (and division),
please contact me at 305-591-1106 or
sallen@mdpd.com

Thank you,
Scott
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THE SPECIAL RESPONSIBILITY OF
THE PUBLIC SECTOR

Pat DelLeon, Former APA President

Over the years we have attempted to
bring to the readership's attention
evolving public health and public pol-
icy trends with the underlying expec-
tation that those of us in public serv-
ice would come to appreciate our
unique and special societal responsi-
bility to ensure that own service
delivery systems are responsive to the
changing times of the 21st century.
Sometimes what should be done is
quite evident. For example, obtaining
prescriptive authority (RxP) within
one's own employment setting and
empowering clients (i.e., creating
educated consumers). Both objec-
tives can generally be accomplished
by administrative, rather than legisla-
tive action. At other times, it may
admittedly be a bit harder to take
concrete action. How can an individ-
ual practitioner or program manager
actually take advantage of the
unprecedented technological ad-
vances which are occurring almost
daily within the communications and
computer fields? How, for example,
can we create virtual-reality therapy
environments for assisting veterans
or victim of violence with PTSD? At
a minimum, we want to encourage
active dialogue and systematic plan-
ning among the Division's members.
We all have entered the 21st century.

The Importance Of Quality Training:
Earlier this year, Maryland Psycho-
logical Association (MPA) Past Presi-
dent and Department of Defense
(DoD) prescribing psychologist Mor-
gan Sammons and I had the opportu-

nity to attend the graduation cere-
monies at Historic Fells Point, of 14
Maryland psychologists as they
received their Postdoctoral Master of
Science in Clinical Psychopharmacol-
ogy from CSPP-Alliant International
University. Each graduate was pre-
sented with a personal letter of con-
gratulations from APA President
Gerry Koocher by the Practice Direc-
torate's Deborah Chandler Baker.
This is the third CSPP-Alliant psy-
chopharmocology graduation that I
have attended. In my judgment, each
of us owes Steve Tulkin and Wendy
Stock our gratitude for the truly
visionary and practitioner-friendly
training program they have devel-
oped.

Today, there are over 200 CSPP-
Alliant graduates across the nation,
including in the ground-breaking
State of Louisiana. Without question,
this ceremony was a most rewarding
experience. Steve described how
closely CSPP-Alliant had worked
with MPA; for example, their mutual
efforts in gaining permission to offer
an out-of-state degree from the
Maryland Higher Education Com-
mission. Our sincerest congratula-
tions to Marla Sanzone for her vision
and perseverance on behalf of this
particular program and for our Divi-
sion 18 leaders Randy Taylor and Bob
Ax for bringing similar RxP training
to our Division's members, with the
strong endorsement of the Division's
Executive Committee. As we watched

the graduates receive their certifi-
cates, we could not help but also
reflect upon the importance of timely
public/private partnerships.

With the numerous military, Veter-
ans' Affairs, and other federal and
state agencies across the nation, it is
truly time to seriously consider closer
links with these agencies. Colleagues
such as Maryland's Tom Stacy and
Marvin Hoss have been exploring
mechanisms to provide services by
private psychologists to veterans
returning from Iraq and Afghanistan
and their families in order to cover
gaps in care that might exist when
these service members leave active
duty but still require ongoing psycho-
logical services. Numerous opportu-
nities also exist for qualified RxP
trained psychologists in national
security settings. As the role of psy-
chological services in national securi-
ty efforts gains increasing promi-
nence, it is important for those
trained by Steve and Wendy to not
only be aware of such opportunities
for service but to also ensure that
their younger colleagues obtain the
appropriate educational backgrounds
to enable them to move easily into
these exciting employment settings.
Personal awareness of, and in-depth
preparation for, the challenges of the
future are hall marks of a learned
profession.

Continued on page 13
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THE SPECIAL RESPONSIBILITY
OF THE PUBLIC SECTOR Continued

Steve reports: "The Alliant program,
which now includes 450 hours of
study, is experiencing tremendous
growth. Currently there are 90 stu-
dents enrolled in the program, which
has teaching sites in California, Ore-
gon, Utah, and Louisiana in addition
to Maryland. Distance Learning stu-
dents participate live from states
across the country, including Alaska,
Wyoming, and Montana. We are in
the process of preparing to offer this
program nationally with a distance
learning system that can deliver the
classes live to individual desktops, as
well as archive the classes for later
viewing. We are making some of our
classes available on DVD for Contin-
uing Education. Current plans
include a revision of our Geriatric
Psychopharmacology DVD, as well as
a new DVD on Child and Adolescent
Psychopharmacology.

"In September, 2006 Alliant will begin
two new cohorts, one in California
and one in Louisiana. These cohorts
will include psychologists who are
part of the Public Service Psychology
RxP Initiative which is co-sponsored
by APA Division 18 and the psy-
chopharmacology training program
at CSPP-Alliant International Univer-
sity. The goal for this initiative is to
provide training in psychopharma-
cology for 100 public service psychol-
ogists, most of whom work with
underserved populations. This initia-
tive is critically important for estab-
lishing a pivotal role for psychology
in providing comprehensive, evi-
dence-based, biopsychosocial treat-
ments. The ultimate goal is to inform
public policy and motivate our legis-

lators to extend prescriptive authority
to psychologists who have completed
the APA recommended program of
training in psychopharmacology.
Our role in facilitating this change is
to demonstrate to public service
agencies that training psychologists
in psychopharmacology results in
more effective, and cost-effective,
services. In order to support the ini-
tiative with Division 18, Alliant has
established a restricted fund for tax-
deductible contributions, from both
individuals and foundations. Dona-
tions of any size are appreciated in
that they indicate grass roots support
for this pioneering project. Checks
can be made out to the Public Service
RxP Fund [psychopharm@alliant.
edu]."

A Small State That IS Making A Dif-
ference: During the last session of
the Hawaii State Legislature, the
Hawaii Psychological Association
(HPA) nearly succeeded in having the
State Senate pass prescriptive author-
ity legislation for its members who
are working within federally qualified
community health centers. The
Hawaii Primary Care Association and
each of the 13 centers' medical direc-
tors publicly endorsed the bill. Ulti-
mately, HPA fell one vote short and a
compromise House Concurrent Res-
olution was adopted which estab-
lished a six person Task Force to
study the accessibility of mental
health care and the feasibility of psy-
chologists prescribing. Ray Folen and
Native Hawaiian Jill Oliveira-Berry
represented HPA during four meet-
ings over the last three months of
2005. With the convening of the

2006 legislature, House Bill 2589 was
introduced with seven House signa-
tures as introducers and co-introduc-
ers (including one of the Task Force
co-chairs), a first in HPA's RxP histo-
ry. This bill would allow appropriate-
ly trained psychologists working in
community health centers to pre-
scribe, as well as colleagues working
in health clinics in federally designat-
ed medically underserved areas or in
clinics in mental health professional
shortage areas. Ongoing collabora-
tion with a physician is required, sim-
ilar to the provisions of the Louisiana
Medical Psychology Act, and there
are a number of references to APA's
recommendations. After 3 % hours
of contentious debate, the House
Health Committee reported the bill
favorably by a vote of 4 yes and 3
excused. Particularly impressive was
the support expressed for the bill by
the Hawaii Medical Service Associa-
tion (HMSA) (Blue Cross/Blue
Shield), which is the largest insurance
company in Hawaii, as well as the
medical directors of each of the com-
munity health centers. Louisiana
Psychological Association President
Jim Quillin's testimony highlighted
objective data: "As you may be aware,
a very similar statute has been enact-
ed in Louisiana, having been signed
by our Governor in 2004, with
enabling regulations finalized in Jan-
uary 2005. Since that time, 30 med-
ical psychologists (MP) have been
certified by the Louisiana Board of
Examiners of Psychologists and are
now authorized to prescribe medica-
tions recognized and customarily
used in the management of psychi-
atric disorders. Like HB 2589, the
Louisiana Medical Psychology statute
fosters integrated, collaborative care
between medical psychologists and

Continued on page 14
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THE SPECIAL RESPONSIBILITY
OF THE PUBLIC SECTOR Continued

primary care or attending physicians.

"You will undoubtedly hear testimony
to the effect that the training being
proposed in Hawaii is inadequate and
that allowing psychologists to pre-
scribe these medications will place
patients at great medical risk. How-
ever, the extensive additional training
outlined in HB 2589 is essentially
identical to that received by medical
psychologists in Louisiana. With
respect to safety, medical psycholo-
gists certified in Louisiana saw a total
of 7,260 patients in 2005, after receiv-
ing the authority to prescribe. Of
those patients, 3,863 (53%) were pro-
vided prescriptions and a total of
9,345 prescriptions were written
including refills. There were no
adverse events associated with this
expanded practice. I should add that
the patient population treated includ-
ed the full range of psychiatric condi-
tions, and many patients were also
significantly medically compromised
by other health conditions. Several of
our members are also now specifical-
ly credentialed to provide these serv-
ices in nonpsychiatric hospitals. It is
my understanding that the experi-
ence of DOD trained psychologists is
essentially the same as ours.

"Patients express an extraordinarily
high degree of satisfaction with med-
ical psychologists and we have been
welcomed with open arms by rank-
and-file physicians in our communi-
ties, most of whom have little interest
in professional turf issues and instead
value the optimized outcomes afford-
ed by qualified health care providers
working within a collaborative model
of care...." Our sincerest congratula-

tions to Jill and Robin Miyamoto who
are spearheading HPA's legislative
effort. RxP is fundamentally about
ensuring access to timely and quality
healthcare. It is about ensuring that
patients have access to the most up-
to-date behavioral science expertise.
For public service psychologists, it is
about being society's safety net.
Hawaii is fortunate to have one of the
lowest rates of uninsured in the
nation at a time when almost 46 mil-
lion Americans are uninsured and an
additional 16 million have health cov-
erage that does not adequately pro-
tect them from catastrophic health
costs. And yet, Native Hawaiians
have a higher rate of uninsurance
than other ethnic groups and more
than one-third of the uninsured
adults in Hawaii are working full-
time. RxP is an important social poli-
cy agenda. Newly prescribing psy-
chologist Elaine LeVine is so insight-
ful: "I think that it is important to
recognize that the passage of RxP
requires very different strategies in
different States. In New Mexico, our
greatest accomplishments came
through grass roots efforts.
Louisiana required an enormous
campaign chest, as well as other
approaches. But regardless of the
strategy, what is key is a few individu-
als dedicated to the cause that just
won't give up."

A National Perspective: In his 2006
State of the Union address, President
Bush offered an exciting challenge for
visionary psychologists who want to
control their own destiny. "Tonight
the state of our union is strong, and
together we will make it stronger. In

this decisive year, you and I will make
choices that determine both the
future and the character of our coun-
try... Keeping America competitive
requires affordable health care. Our
government has a responsibility to
help provide health care for the poor
and the elderly, and we are meeting
that responsibility. For all Americans
- for all Americans - we must con-
front the rising cost of care, strength-
en the doctor-patient relationship,
and help people afford the insurance
coverage they need. We will make
wider use of electronic records and
other health information technology
to help control costs and reduce dan-
gerous medical errors.... And to keep
America competitive, one commit-
ment is necessary above all: We must
continue to lead the world in human
talent and creativity. Our greatest
advantage in the world has always
been our educated, hardworking,
ambitious people, and we are going to
keep that edge...."

Even a cursory view of the Fiscal Year
2006 Congressional reports indicates
that psychology possesses a extraor-
dinary opportunity to "make a differ-
ence." The House Military Quality of
Life and Veterans Affairs Appropria-
tions Subcommittee: "Post Traumatic
Stress Disorder - There has been a
great deal of concern that current
military operations in Iraq and
Afghanistan will result in a large
number of service members return-
ing with psychological problems and
that there is a lack of care available.
The Committee believes that hard-
ships resulting from U.S. troop
deployments... make it imperative for
the VA and DOD to offer thorough
and wide-ranging mental health serv-
ices for active duty and reserve mem-
bers deployed to combat theaters as

Continued on page 15
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THE SPECIAL RESPONSIBILITY
OF THE PUBLIC SECTOR Continued

well as for their family members....
The Department of Defense is mak-
ing use of the Internet to provide
improved access to information and
mental health care in order to reduce
the stigma with seeking mental
health services. The Committee
directs the Department of Veterans
Affairs and the Department of
Defense to jointly study mental
healthcare, the onset and nature of
PTSD, panic disorder, and bipolar
disorder. Also, to improve mental
health testing, tracking of returning
combat duty servicemen, to include
the Reserve Component for a period
of not less than 10 years...." The Sen-
ate DOD Appropriations Subcom-

mittee: "Post-Doctoral Education -
The Committee continues to be sup-
portive of post-doctoral training in
health psychology and applauds the
successes and merits of the progress
being made at Tripler Army Medical
Center [TAMC]. The Committee
encourages the Department of
Defense to consolidate post-doctoral
training efforts for psychologists in
those military medical centers where
independent departments of psychol-
ogy exists and to lengthen it to a 2-
year program, where appropriate.”
The House-Senate Conferees: "The
conferees are aware that the Depart-
ment of Defense and the Department
of Veterans Affairs do not presently

share in real time the medical records
of patients that transfer between their
two systems, despite existing technol-
ogy which could allow such sharing....
(P)atient care may be compromised
as a result.... The conferees further
direct... a plan, including cost, to
achieve medical record sharing." The
Senate Armed Services Committee:
"The Department of Defense Task
Force on Mental Health... is directed
to assess the adequacy of early identi-
fication and treatment of mental
health and substance abuse problems
through the use of internal mass
media communications, as well as to
assess other tools intended to change
attitudes within the Armed Forces
regarding mental health and sub-
stance abuse treatment." Account-
ability and data-based decision mak-
ing are here. Aloha.

APA Council of Representatives (CoR):
Mid-Winter Meeting
Capital Hilton, Washington, DC
February 17-19, 2006
Kathleen McNamara, PhD, and Walter Penk, PhD

The mid-winter meeting for APA's
Council of Representatives (COR)
was held, as usual, in Washington,
DC. The 2006 COR delegates con-
vened as usual for two and half days
at the Capital Hilton Hotel, from Fri-
day, February 15 to Sunday, February
17. And, as usual, the meeting was
opened a half-day earlier with a Ple-
nary Session and the meetings of the
various caucus grops the evening
before. Both COR delegates from

Division 18, Kathleen M. McNamara,
PhD, and Walter Penk, PhD, attended,
as well as other Division 18 members,
but representing other Divisions or
State Associations, including: Ken
Adams (Div 40), Andrew Benjamin
(WA), Kenneth Bohm (MO), Kathy
Harowski (MN), Sandra Harris (CA),
Ronald Levant (Past-President), Eliza-
beth Neighbors (NV), Judith Patter-
son (NY), Bill Safarjan (CA), Eric
Theiner (TN), Laura Toomey (CT),

and Robert Woody (FL) - thank you
all for your public service in yet
another way!

The COR is moveable feast of delights
and drudgery, a swirl of nonstop
activity that starts early the evening
before the morning on the first day
and continues, without let-up, until
the gavel brings the proceedings to a
sudden and abrupt halt sixty hours
later. As usual, COR is one of those
types of meetings which is a kaleido-
scope of changes, foreground swiftly
relegated to background, ideas that
were distant suddenly popping up
into prominence, only to be swiftly
swept away into obscurity by the next
seemingly urgent notion that
demands attention. Though the
COR's agenda is fixed well in advance,
events rarely transpire as planned.
Some things that were certain quickly
become ephemeral as discussions

Continued on page 16
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APA Council of Representatives (CoR):
Mid-Winter Meeting Continued

start up. What was thought impor-
tant one moment suddenly becomes
unimportant, while something never
thought possible suddenly emerges as
urgent.

The COR is played out by roughly 170
delegates representing a variety of
factions within or affiliated with APA,
from Divisions to State, Territorial
and Provincial Psychological Associ-
ations. Alliances have been estab-
lished or may even form before one's
very eyes based on common interests
(e.g., education or clinical services,
basic sciences or applied research),
and may shift as topics on the agenda
are rapidly voted upon or lengthily
delayed as ideas are talked through.

The 2006 stage in which COR debat-
ed many different ideas was the
Grand Ballroom of the Capital Hilton.
Delegates were seated at long tables,
ten to a table, with their names and
representation featured on name-
plates. Tables were gathered into two
larger sections, with microphones
strategically placed, to which anyone
can go to either endorse or to dis-
agree with actions items as topics
came into consideration. While the
majority of the Board of Directors is
seated within the large sections on
the Ballroom floor, it would appear
that the COR delegates are presided
over by an Executive Committee of
this Executive Committee of Council
(as the Board is actually expected to
function), to include the President,
Treasurer, and Recording Secretary,
but also the CEO, the Parliamentari-
an, and two key staff members from
within the Governance Office of APA.

Seated in an arrangement like Oxford
Dons - as if at High Table - the table
for the select members is elevated five
feet above the remainder of the dele-
gates from the Divisions. The High
Table is flanked on either side by a
large screen, lending a Big- Brother-
is-watching-you sense of dictatorial
order over a cast of hundreds who
could never be controlled by any out-
side force. Visitors, when the COR is
not in Executive session (when pro-
ceedings remain confidential), sit at
chairs perpendicular to the long
tables for the delegates, and in their
midst are the Executive Directors for
the Directorates and the Chairs of the
departments (e.g., Accreditation,
Publications, Ethics) structured to
carry out the functions of APA.

The COR meeting was led by APA's
President for 2006, Gerald Koocher,
who presided over the proceedings in
the manner of a bow-tied Oxford
don, moving the delegates efficiently
though an extremely complicated
series of votes on issues and accept-
ances of reports from task forces
addressing a variety of questions.

The COR started on Friday with a
Roll Call of delegates present and
absent in order to establish a quorum,
and then silent moments were give to
consider APA members who had died
in 2005. Heartfelt comments were
offered at the microphone by certain
COR delegates in memory of particu-
lar deceased members who had made
significant contributions to Psycholo-
gy and APA over the course of their
life. The following day, the Saturday
meeting started with memorial testi-

monies given in honor of Rosa Parks,
Coretta Scott King, and Betty
Friedan, who also had died during
2005.

Then, the President turned the floor
over to Ron Levant, now Past-Presi-
dent, to review the accomplishments
which occurred during his presiden-
tial year. His comments summarized
his efforts to make Psychology a
Household Word and to inaugurate
his Health Care for the Whole Person
initiatives, listed actions taken and
donations given for tsunami and Gulf
Coast hurricane relief, noted the
progress made by the Task Force on
Psychological Ethics and National
Security (PENS report, led by Olivia
Moorehead-Slaughter, PhD, from the
Park School in Brookline, Massachu-
setts), highlighted the action steps
taken by the Task Force to Enhance
Diversity, and acknowledged the
major achievement of the Task Force
on Evidence-Based Practices as repre-
sented in the Policy which has now
been adopted by APA in this area (see
APA web site for details).

Norman Anderson, APA's Executive
Director, summarized his decisions
and major actions taken over the past
year, including but not restricted to,
accruing a surplus in the budget
which temporarily makes APA sol-
vent, awarding bonuses to APA staff
who have typically borne the greater
share of sacrifice in less prosperous
years, selecting Gwendolyn Keita,
PhD, to replace the retiring Henry
Tomes, as head of the Public Interest
Directorate, and bringing in for the
first time, a Chief Information Officer
for APA, selecting Dan Horsey to
serve in that position. Dr. Anderson
described the process of deciding to
keep the annual meeting of APA in

Continued on page 17
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New Orleans, noting the careful
review of factors which will address
the safety and well-being of those who
will attend, but also commenting on
APA's desire to have its members
offer support for the city and the Gulf
Coast residents who have been so
tragically affected by the hurricane.
He also reported on the financial fac-
tors being considered, and the APA's
need to honor our agreements as a
way to help the area continue its
recovery.

Dr. Koocher summarized what he
wished to accomplish during his pres-
idential year -- promoting careers of
graduates recently entering the pro-
fession, highlighting the Psychology
of Immigration and integration into
mainstream American society, sched-
uling more regional conferences for
APA with focal themes, establishing
programs for mentoring, reducing
discrimination, advocating for loan
forgiveness programs for early career
psychologists. Continuing reports on
his initiatives will be available to the
membership through the web site and
through Dr. Koocher's columns in the
APA Monitor.

Details about the budget were
reviewed, with another fine presenta-
tion by the Chief Financial Officer,
Jack McKay. APA members can
expect a slight dues increase as previ-
ously established by APA policy, in
keeping with cost-of-living increases
and inflation. Dues account for about
only 16% of APA's budget - an
extremely low percentage when APA
is compared against other major pro-
fessional organizations. The remain-

ing budget support accrues from
sales of APA publications (print prod-
ucts) and copyrights to the electronic
media (licensing revenues), as well as
monies for leasing property in build-
ings owned by APA (whose notes
have not as yet been paid off) and
revenues from APA stock portfolio.
Membership figures have reached a
plateau, and as more and more mem-
bers retire or die, the risk for losing a
substantial membership Dbase
becomes greater. Consequently, cur-
rent members are encouraged to seek
new members, and to urge our early
career psychologists to note the
accommodations which have been
made for them in the gradual increase
in dues over 7-8 years if they become
new members. Whereas APA has
stepped away from insolvency, its
$100 million annual budget constant-
ly puts APA in the position of never
letting up in closely monitoring its
financial status, and requires not just
transparency about its spending to its
members and federal oversight
groups, but also demands fiscal pru-
dence of the COR, which is the gov-
erning body ultimately responsibility
for all financial policies and the annu-
al budget. APA holdings are always at
some kind of risk, because of expo-
sure from its investments in the stock
market, through actions at the federal
level or from within the District of
Columbia (where taxes are paid and
accountability for the corporate
actions will be measured), or through
changes in volume of purchases of
print and electronic products (which
currently are selling well!) As of the
February, 2006 COR Meeting, your
delegates are pleased to report that

APA is solvent and is following a fis-
cal plan to remain solvent! The COR
with its Board of Directors and
Finance Committee are now review-
ing such decisions as slowing rates of
dues increases, while undertaking a
new campaign to increase member-
ship and be more responsive to the
desires of early career psychologists.
More to come after the August meet-
ing.

Among the many issues debated
across the three days of meetings
were a significant number which
involved discretionary spending.
Among these topics were the follow-
ing: Implementation plans for PENS
report, the report on issues arising
from actions addressing mental ill-
ness and the death penalty, the review
of requirements to establish new divi-
sions, and specific requests for discre-
tionary funds for task force studies of
APA psychopharmacology curricula
and related policies, our model licens-
ing law and how this might relate to
recent actions taken related to the
requirements of pre-doctoral and
post-doctoral training, increasing the
numbers of quantitative psycholo-
gists, follow-up on a resolution on
drug abuse treatment to prevent HIV
among injecting drug users, establish-
ing working group on topics such as
prejudice and discrimination, sexual-
ization of girls, the effects of socioe-
conomic status on mental and physi-
cal health, the assessment and treat-
ment guidelines for persons with dis-
abilities, gender identity studies,
training in geropsychology, and men-
tal health and abortion. Whew... and
all of that will come back to COR at
some point in the not too distant
future.

Continued on page 18
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Meanwhile, in a more decisive action,
the APA COR unanimously passed a
proposal to establish a new Division,
the Division of Trauma Psychology,
which had been in the process of peti-
tioning for some time, and was actu-
ally sponsored by former Division 18
Representative to COR and nationally
and internationally recognized
authority on trauma, Dr. Terence
Keane. Congratulations to all who
advocated for the creation of this
Division. Since the "wild card" plan
was adopted by COR, which would
guarantee each Division or affiliated
group that meets the criteria at least
one seat on Council, new entities are
considered competition for scarce
resources and even scarcer positions.
The scrutiny in the petitioning phase
and the initial votes at the COR is
quite significant. The proposal to
establish a Division of Human-Ani-
mal Studies did not fare so well. It
was reconsidered after having been
voted down at an earlier COR meet-
ing, and did not survive this round of
debate either.

APA is an organization with unusual
degree of accountability and trans-
parency. Members can track what
APA does for its membership through
its website, www.apa.org. Hundreds
of materials to foster and promote
human welfare are given away from
APA websites for the public to use,
materials designed to be accessed
across the developmental span from
the youngest to the oldest readers.

Witnessing the swirl of activity and
the shifting alliances, at times based
solely upon personal interests, one

comes away from the COR meetings
with clear and certain evidence that
APA does so much for so many. But,
what APA does, centered in the scien-
tific and clinical discoveries by its
members, can not be found so much
in what the organization does, as
much as in the gifts that are found in
the actions of each individual psy-
chologist who decides to use APA as
the vehicle for doing what that psy-
chologist concludes needs to be done
to promote the human welfare. So,

whereas all of us who are elected to
represent a Division, State or other
entity are all haunted by the question,
What does APA do for you?, we learn
the answer always has to be, What
can I do for APA and through APA?

The mid-Winter meeting concluded
at noon on February 19, 2006, with
much done but so much more to do.
The "moveable feast" of COR next
convenes in New Orleans, in August,
amidst the reminders that our task is
to build anew. We look forward to
seeing many of you there, and com-
municating with those unable to be
there through our next column.

Support RxP Training

for

Public Service Psychologists

Division 18 and Alliant International University are
working in partnership to train 100 public service
psychologists to prescribe psychotropic medications,

You Can Help This Effort!

Here’s how:

Make a tax-deductible contribution to Alliant
International University’s "Public Service Psychology
RxP Fund." This fund is not associated with APA

or Division 18. All contributions go directly to fund
tuition for your Public Service colleagues.

Contributions may be sent to:

Public Service Psychopharmacology Fund
Alliant International University
One Beach Street, San Francisco, CA 94133

Your Public Service Psychology colleagues
appreciate your support.

\ Alliant International
& University

Prepare to lead the world.
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Prescriptive Authority for Psychologists
Working in the Public Sector:

Craig S. King, PsyD

Yes. Yes, if for no other reason than
there aren't enough psychiatrists to
serve the people who reside in rural,
economically depressed regions in
many areas of the United States. One
such example where psychiatric care
is very limited, particularly in rural
areas, is in Virginia where this author
is the Mental Health Clinical Super-
visor for the Division of Community
Corrections within the Virginia
Department of Corrections. This
writer is the sole mental health pro-
fessional for Community Corrections
in Virginia, which includes 43 proba-
tion and parole (P & P) districts and 9
detention and diversion centers (typi-
cally serves nonviolent, first time
adult men and women offenders)
scattered throughout the state from
the eastern shore (Virginia Beach
area) to Appalachia (western VA -
borders TN and KY) and to northern
Virginia (borders Washington, DC).
Consequently, Community Service
Boards (CSB), a type of community
mental health center, are tasked with
providing mental health services
including psychiatric care or medica-
tion management throughout the
state for offenders and non-offenders.

However, the ratio of patients in need
of psychiatric consultation to avail-
able psychiatrists is disproportionate
and does not meet the needs of the
number of patients who require psy-
chiatric care. The offender popula-
tion is just one consumer of psychi-
atric care whose needs are not being
adequately treated by the current

mental health system. Inmates upon
reentry into the community as well as
probationers and parolees frequently
have to wait several months to see a
psychiatrist due to the large number
of individuals served by the CSB's
and the limited number of psychia-
trists available. The lack of psychi-
atric care is not just an issue in
remote areas of Virginia, but it also
can be quite challenging to obtain an
appointment with a psychiatrist in
heavily populated areas due to the
limited number of psychiatrists who
serve a large number of people. As a
result, the CSB's frequently only serve
the patients who are most desperately
in need of care (i.e., unable to care for
self or a danger to self or others due
to mental illness) or who have a
major mental illness (e.g., Schizo-
phrenia, Bipolar I Disorder).

Although there are many factors that
impact recidivism rates, the research
has consistently demonstrated that a
lack of adequate mental health care
poses significant challenges, particu-
larly for offenders upon reentry into
the community. The offender popula-
tion in general, which continues to
increase each successive year, is faced
with considerable challenges upon
reentry into the community including
securing employment, housing, and
adjusting to an unstructured environ-
ment. These challenges are inherent
in the offender population and can
often lead to resulting mental health
needs even when a preexisting men-
tal health condition did not exist pri-

Is it Needed?

or to incarceration. Inmates who have
a preexisting mental illness and
receive treatment in prison frequent-
ly discover upon reentry into the
community that psychiatric treat-
ment (i.e., psychotropic medication
management) is unavailable largely
because there are a limited number of
psychiatrists for a large number of
patients. The lack of psychiatric care
is further exacerbated for inmates
upon reentry into the community
because offenders are often stigma-
tized as "bad people" or undeserving
of treatment. Since a psychiatrist's
schedule is easily filled with non-
offenders, there is little incentive to
treat people with criminal records.

These comments reflect one mental
health professional's experience.
However, these experiences are not
uncommon or isolated to Virginia;
rather, they can found in all areas of
the public sector and are exacerbated
in rural areas of the country. As a
mental health practitioner working
with an underserved public sector
population, I am not suggesting that
simply enabling psychologists who
receive the prerequisite education
and training to safely and competent-
ly prescribe would solve all patient
care issues. The delivery of commu-
nity mental health care, particularly
to the offender population, is multi-
layered and is inherently complex.
For several years there have been too
few psychiatrists to treat the large

Continued on page 20

19



Spring 2006

Prescriptive Authority
for Psychologists

Working in the Public
Sector: Is it Needed?

Continued

number of patients who require psy-
chiatric consultation (i.e., medication
management), particularly in rural
and economically depressed areas. In
addition, the data have shown that
primary care providers with little or
no training in psychiatry have pre-
scribed the vast majority of psy-
chotropic medication in the commu-
nity. If psychiatrists are unable to
meet the needs of the patient popula-
tion, then states need to fill this void
and seriously consider allowing prop-
erly trained psychologists to pre-
scribe psychotropic medication. This
issue is not about turf issues, but
about patient care and what is best
for society as a whole, getting the best
outcome for our patients and for
public safety. Granting psychologists
prescriptive authority will not result
in psychiatry becoming obsolete; it
will allow psychiatrists and psycholo-
gists to collaborate as never before
enabling us to fulfill the mission and
values of our profession.

The statement above reflects the ideas
of Craig S. King, Psy.D. and not the
Virginia Department of Corrections.

PuBLIC SERVICE PSYCHOLOGY & *

Division 18 Builds Partnerships
to Improve Patient Care

Kathy Harowski, PhD

Thanks to Division 18 colleagues who
participated in the discussion hour at
the 2006 State Leadership Confer-
ence in March 2006. As you can see
from the title, Division 18 presented
information and asked for help and
collaboration from SLC conference
attendees to move these two initia-
tives, Psychology Shield and the Divi-
sion 18/Alliant Prescription Training
Partnership forward.

It's not typical for Divisions to be on
the program at the SLC as the focus
is on state initiatives and so it was
even more of an honor to take a
moment to interact with an audience
of about thirty which included Pat De
Leon (thanks, Pat for your comments
and perspectives), Presidents-elect of
state psychological associations and
APAGS regional representatives as
well as several prescribing psycholo-
gists. The theme for the SLC, which
is the largest event of the year for the
APA Practice Organization and
Directorate, was Psychology and
Communities: Advancing Health,
Building Resilience and Changing
Behavior. A better fit for our efforts
to improve patient care for public
sector clients could not be found
than this year's program; many
thanks to practice organization staff
for finding time for our initiatives on
a program crowded with topics relat-
ed to health care for the whole per-
son, working at the intersection of
psychological and physical health and
connecting psychology with the com-
munity. We valued the chance to get
the attention of the more than 600

psychology leaders who attended the
conference.

Participants included: Kathy Harows-
ki, PhD, Division 18 President Elect;
Randy Taylor, PhD, Division 18 Past
President; Dolly Sadow, Division 18
President; Mario Marquez, PhD, Pre-
scribing Psychologist from New Mex-
ico, Advocacy person for New Mexi-
co, SLC Diversity Delegate; Bill Safar-
jan, PhD, member, CAPP, Member-
ship Chair, Division 18, CFO, Psy-
chology Shield; and Elizabeth
Winkelman, JD, PhD, Special Assis-
tant to the Executive Director for
Professional Practice.

The audience asked many “how to”
questions about these partnerships
and provided suggestions and good
energy. Thanks to Randy Taylor for
his strong ongoing support for the
Div 18/Alliant prescription training
initiative including his presentations
at the Division Leadership conference
and the State Leadership conference.
In his materials for SLC, he noted
that practitioners waiting for the
opportunity to train now number 80
and are living and working in 24
states across the country. Past Presi-
dents Randy Taylor and Bob Ax cor-
respond on a monthly basis with the
waiting practitioners and were able to
let them know in February that at
least seven students will start the
training program in September 2006;
your efforts in supporting this initia-
tive can make a real difference in the
numbers of students who can begin

Continued on page 21
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Division 18 Builds Partnerships
to Improve Patient Care cContinued

the fall cohort. Craig S King, PsyD,
who wrote the companion article, is
one of the practitioners waiting for
this training opportunity; he
describes his work and the need for
increased care for the patient popula-
tion he serves in Virginia as one
example of the reasons this initiative
has received such strong support.

Bill Safarjan provided an update on
Psychology Shield, an effort to allow
psychologists working in state run
health facilities to expand their scope
of practice to include clinical privi-
leges granted to them by statute 15
years ago but never implemented by
the Department of Health Services in
California due to pressures and legal
action by psychiatry in that state.
Since 2004, with the support of CPA,
the APA Practice Organization and
the Practice Directorate and labor
unions in California, Psychology

Shield has pursued legal and advoca-
cy action to try to force the state of
California to implement the law and
improve patient care. Most recently,
CAPP vs Rank was reaffirmed by the
Courts in California. To quote Bill:
"The process of gaining hospital prac-
tice for psychologists in California
has spanned more than 30 years, but
significant advances have been made,
With independent practice authority,
the quality of care will improve and
psychologists will gain their rightful
place as true leaders in mental health
treatment.”

The informational handouts provided by
Randy Taylor and Bill Safarjan are included
on the next page of the newsletter and on the
website for your review and action. Please join
us in moving these initiatives forward by
informing your colleagues in other divisions
and your state association of our need for sup-
port.

Partnerships are created between
two entities to provide a service or
meet a need that each cannot
meet alone; collaborations mean
that multiple partners work
together. Advocacy and education
efforts by psychologists in the
public sector often focus on
patient care needs and how the
skills and perspectives offered by
psychologists can benefit society
by improving patient outcome.

Participants will be given infor-
mation about two active partner-
ships engaged in by Division 18,
Psychologists in Public Service, in
order to meet the needs of the
underserved populations with
whom the Division members
work. These partnerships- the
Division 18/Alliant International
University RxP initiative and Psy-
chology Shield- are structured in
very different ways but have in
common a desire to impact the
functioning and improve care
offered to underserved patients
who seek care in the public sector.
State leaders will leave with an
understanding of how these part-
nerships have the potential to
have an impact on patient care in
their state and will be asked to
consider collaboration with Divi-
sion 18 in these efforts.

We are
Pleased to

Announce...

The First North
American Correctional
and Criminal Justice
Psychology Conference
June 7-9, 2007

Ottawa, Canada

Sponsoring Organizations include:

#  The Criminal Justice Section of the
Canadian Psychological Association

4  Criminal Justice Section of Division
18 of the American Psychological
Association

# American Association of Correct-
ional and Forensic Psychology.

The Canadian Psychological Association
(CPA) has generously agreed to provide
administrative support for the conference
which will run concurrently with CPA's
annual convention.

Pre-conference workshops will be provid-
ed on a variety of topics.

Each day of the conference will be packed
with symposia on a variety of correctional
and criminal justice topics so that atten-
dees will have choices to make between
high quality presentations by leaders in the
field. A banquet is being planned for June

8, 2007 around the theme “A Celebration
of Excellence” We will be honouring the
career and significant achievements of
some of our members.

There will be many opportunities for net-
working through social events.

Circle your calendar and plan to attend.
We are aiming to make this the largest
gathering of Correctional and Criminal
Justice psychologists - Ever.

* Student Awards will be made for Poster
presentations representing Excellence in
Research.

* Through Division 18, APA approved CE
credits will be available to all who attend.

Updated information about the conference will
be regularly posted at www.cpa.ca/cjs/
CJS_Welcome.html
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Division 18 (Psychologists in Public
Service), in partnership with Alliant
International University (AIU),
requests your help in advancing an
important initiative to improve care
for underserved citizens who depend
on public mental health services. The
initiative, which will provide training
in psychopharmacology for 100 Public
Service Psychologists, is critically
important for establishing a pivotal
role for psychology in providing com-
prehensive evidence-based bio-psy-
chosocial treatment. Its ultimate goal
is to inform public policy by demon-
strating to public service agencies that
training psychologists in psychophar-
macology results in more effective, and
cost-effective, services. Division 55 has
endorsed this initiative, and joins us in
seeking your support.

The five-year project includes the follow-
ing:

® DProviding 100 psychologists with a
450 hour academic program leading
to a Postdoctoral Master of Science;

® DProviding a structure for these
graduates to verify medically
supervised practicum experiences
with 100 patients; and

® Evaluating the program's success in
enhancing access to services by
underserved populations, improving
the quality of care provided by the
graduates and assessing the
program's impact on institutions
where the graduates work.

In order to fund the Program's $1.2 mil-
lion dollar budget, AIU has set up a
restricted fund, The Public Service Psy-
chology RxP Fund, to provide basic
tuition costs. Psychologist students,
already employed in public service agen-
cies serving the underserved, will cover
remaining costs such as books and travel
on their own. The plan, to obtain funding
from private foundations, is contingent
on demonstrating grassroots financial
support, as well as endorsements from
key groups familiar with the mental
health needs of underserved populations.

PuBLIC SERVICE PSYCHOLOGY & *

To date, Division 18 has certified more
than 70 Public Service psychologists as
potential students. They are waiting for
this training opportunity so they can bet-
ter serve their client populations. Appli-
cant testimonials supporting the need for
these services are compelling and lead us
to ask you to place this item on your
business schedule for the 2006 DLC.
Please help mobilize your State Asso-
ciation to provide vital endorsements
and contributions (any amount) so
classes can begin in 2006.

We need your help:

® Obtaining endorsements from key
groups.

® Informing individuals and groups
that Alliant International Univer-
sity has set up a fund to which
individuals and groups can make
monetary contributions of any size.

The Public Service Psychology RxP Fund
is a restricted fund that will be used only
to support the AIU-Division 18 Initiative.
Fully tax-deductible contributions to the
fund will go toward paying tuition for
public service psychologists and show
granting organizations that the psycholo-
gy profession supports this effort. This
fund is based in and administered solely
by AIU. Neither APA nor any of its Divi-
sions or members has any official or
unofficial association with the Fund.

The Fund has secured its first founda-
tion grant and a commitment of addi-
tional funds when we generate match-
ing contributions: AIU has obtained an
initial $25,000 grant from the Tauber
Family Foundation which has further
promised to give another $25,000 when
the first grant is matched through indi-
vidual and group contributions. Many
individual psychologists have already
responded with financial support, but
many more contributions are needed.

Representatives from Division 18 wel-
come the opportunity to come and talk
with your State Association represen-
tatives about this effort during your

meetings over the SLC weekend in
March 2006 (or anytime via phone).
Please contact Dr. Randy Taylor
(703.201.0244) or Dr. Bob Ax
(804.739.3696) to arrange for them to
discuss this initiative with your repre-
sentatives. Randy and Bob are Past
Presidents of Division 18, members of
Divisions 18 and 55, and authorized by
Division 18 to lead this initiative.

Division 18 has obtained strong support
from the APA Practice Directorate for
this effort and for Psychology Shield to
maintain and expand the ability of all
practicing psychologists to provide the
best care for clients' needs.

If this letter is in your hands, we
request that you do the following:

1. Personally contact representatives
of key mental health advocacy
groups and ask them to contact
Alliant International University to
offer support of the grant
applications being prepared: Dr.
Steve Tulkin, Program Director at
Alliant (415.955.2162 or stulkin@
alliant. edu) or Dr. Wendy Stock,
Associate Program Director at
Alliant (415.955.2138 or wstock@
alliant.edu).

2. Forward the attachment regarding
the need for financial contribu-
tions to your membership. This
can be done in any manner that
works for your State Association,
such as placing it on your list serve
or in your newsletter. The direct
link to the attachment is: http://
www.alliant.edu/wps/wcm/
connect/resources/file/
e€b19da02b9c987a/DIV%2018-
FUND%20FINAL-(55)%20Alliant_
Fundraising_Proposal.pdf?MOD=
AJPERES

Your consideration of this request is
greatly appreciated.

Thank you,
Dolly Sadow, Ph.D., ABPP

22



Spring 2006 PuBLIC SERVICE PSYCHOLOGY E'

Now you can support...

Public Service Psychology RxP Training

Division 18 recently learned that Alliant International University created a restricted fund to be used only to support
training for 100 Public Service Psychologists in their Postdoctoral Master of Science Program in Clinical Psy-
chopharmacology. Once trained, these psychologists will be able to deliver comprehensive mental health care to
underserved populations.

As funding from foundations is contingent on demonstrating grass roots support, Alliant is seeking contributions
to this fund from psychologists, and other individuals and organizations. Contributions are 100% tax deductible.*
We are also seeking help of organizations that represent public service mental health beneficiaries to support
Alliant International University's requests for large grant funds.

If you have questions about the Postdoctoral Master of Science Program at Alliant International University, please contact:
Dr. Steven Tulkin or Dr. Wendy Stock (psychopharm@alliant.edu)

If you have questions about the Division 18 RxP initiative, please contact: Dr. Randy Taylor (rtaylor530@aol.com) or Dr. Bob
Ax (shrinkart@aol.com)
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|
Name

Address

PUBLIC MENTAL HEALTH CONSTITUENT SUPPORT

Name
Address

Phone

Phone

Email

Email

| would like to support Public Service Psychology
RxP Training. Make checks out to “Public Service
Psychology RxP Fund”

| represent (name of group) ,
a public service mental health constituency that needs highly trained
psychologist prescribers of psychotropic medications. We would like
to support Public Service Psychology RxP Training. Please contact
me directly for information so | can support Alliant's applications for
grant funds to train currently employed public service psychologists.

| would like to contribute:
__$1,000 _ $500 _ $250 _ $100 __ Other

$12,000 Masters Degree Program in Clinical Psychopharmacology, Alliant
- International University, One Beach Street, San Francisco, CA 94133.
Check Enclosed Bill to Credit Card

___Visa ___MC Your State's Participating Division 18

Licensed Public Service Psychologists

Card Number
Expires

Alaska

Arizona
California 2
Colorado
Florida

lllinois

Kansas
Kentucky

Louisiana 3 New York
Maine 1 North Carolina
Massachusetts 2 Ohio
Minnesota

Mail to: Public Service Psychology RxP Fund, Oklahoma

Alliant International University Foundation, One
Beach Street, San Francisco, CA 94133.

1
Missouri 3 Oregon
Montana 2 Texas
Nevada 1
New Mexico 1

Virginia
Wisconsin

= NORARNOWAE-
= GQWMNN=_2N-=-

*This fund is based in and administered solely by Alliant Inter-
national University. Neither APA, Division 18 nor any APA
Division or member; has any official or unofficial association
with the Fund.  This announcement is for informational pur- ;  and Community Hospitals, in Indian Country, in Police Services, in Prisons
poses only. g and Jails, and in Veterans Facilities.
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Hospital Practice in California's
Changing Mental Health System

Continued from page 1

California health care system to
implement 1316.5. However, physi-
cians in state-run facilities continued
to defy the law by issuing illegal rules
and regulations that discriminated
against psychologists. Their behavior
was justified, in part, by citing state
regulations that appeared to support
their actions. While CAPP v. Rank
had invalidated some regulations, it
did not mandate the state to amend
other regulations. That is, even
though psychologists were permitted
by law and by CAPP v. Rank to admit,
treat, and discharge hospitalized indi-
viduals, the regulations continued to
limit the privileges to physicians.

Enter Psychology Shield: In 2004, a
small nonprofit corporation, Psychol-
ogy Shield, was formed to take legal
action to force the state to implement
1316.5. With the threat of legal
action, in April of 2005, the state
amended its regulations so that psy-
chologists could independently admit,
treat, and discharge patients. Howev-
er one month later, the Union of
American Physicians and Dentists
(UAPD) and the California Psychiatric
Association sued the state claiming
that: 1) it violated procedure when the
regulations were issued and 2) the
regulations violated state and federal
law. In February of this year, the judge
suspended the regulations. He indi-
cated that the state had exceeded its
legal authority when the regulations
were issued using an expedited proce-
dure (Rule 100). Rule 100 allows regu-
lations to be issued without a public
hearing, if they have no regulatory
effect. The judge took a narrow view

and opined that Rule 100 only could
be used to delete regulations that were
invalidated by a court, not amend reg-
ulations to make them consistent with
a court decision. He did not accept
the psychiatrists' argument that the
regulations violated state and federal
law; and, in fact, opined that CAPP v.
Rank may well serve as the authority
for the state to reissue the challenged
regulations.

Accomplishments to Date: Prior to
the 2005 regulations, nowhere in the
California statutes (or regulations) did
it say specifically that psychologists
could admit, treat, and discharge hos-
pitalized patients. The early statutes
simply affirmed that psychologists
could be part of a hospital's profes-
sional staff. In general, the statutes
were written using broad language
such as "within the scope of licen-
sure." In order to provide the regula-
tory basis, the Shield was forced to go
to the California Board of Psychology
and request a written position state-
ment on the scope of practice of
licensed psychologists. The intent of
the request was to show that the pro-
posed regulations were consistent
with licensure. In February of 2005,
the Board issued a written statement
that spoke to the independent author-
ity of psychologists practicing in hos-
pitals. Except for prescribing medica-
tion, performing psychosurgery, and
conducting electro-convulsive shock
therapy, psychologists essentially had
legal and regulatory parity with psy-
chiatrists in the treatment of mental
disorders. By the making the regula-
tory language more specific, it is

becoming increasingly difficult to vio-
late the law.

What Remains: The Shield has
already gone back to the state and
asked that the suspended regulations
be resubmitted for review and public
comment. It also has submitted a sec-
ond set of regulations that go beyond
CAPP v. Rank, but are intended to
comply with state law by removing
discriminatory language (e.g., replac-
ing the tem "psychiatric" with the
term "mental health") and by adding
enforcement language to make violat-
ing the law more difficult. The
process of gaining hospital practice
for psychologists in California has
spanned more than 30 years, but sig-
nificant advances have been made.
With independent authority, the qual-
ity of care will improved and psychol-
ogists will gain their rightful place as
leaders in mental health treatment.

Acknowledgements: The Psychology
Shield Board (Drs. Sallie Hildebrandt,
Ann Caron, Gil Newman and Bill
Safarjan) would like to acknowledge
the staff and volunteers of the CPA
Government Affairs Department (Dr.
Charles Faltz, Ms. Amanda Levy, Dr.
Ann Carson, and Mr. Carl London)
for their foresight in supporting psy-
chologists in their quest to gain inde-
pendent practice authority in hospi-
tals; and Dr. Russ Newman of the APA
Practice Organization and his staff
(Attorneys Billie Hinnefeld, Alan
Nessman, and Maureen Testoni) for
having moved California to victory in
the 1990 CAPP v. Rank Supreme
Court decision and for their contin-
ued support of California psycholo-
gists though legal consultation and
financial support.

Finally, The Shield would like to rec-
ognize and thank the APA Committee
Continued on page 25
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for the Advancement of Professional
Practice, Psychology Defense Fund of
the APA Board of Directors, Associa-
tion of Practicing Psychologists,
AFSCME Local 2620, Alliant Interna-
tional University (CSPP), American
Association of Correctional Psycholo-
gy; California Correctional Psycholo-
gists Association, California Latino
Psychological Association, APA Divi-
sions 12 (Clinical), 17 (Counseling) 18
(Public Service), 29 (Psychotherapy),

31 (State Associations), 40 (Clinical
Neuropsychology), 42 (Independent
Practice), Arizona Psychological Asso-
ciation, California Psychological Asso-
ciation (CPA), Georgia Psychological
Association, Illinois Psychological
Association, Mississippi Psychological
Association, New Jersey Psychological
Association, New Mexico Psychologi-
cal Association, New York State Psy-
chological Association, North Caroli-
na Psychological Association, Ohio

Psychological Association, Oklahoma
Psychological Association, Oregon
Psychological Association, Pennsylva-
nia Psychological Association, Texas
Psychological Association, Utah Psy-
chological Association, Virginia Acad-
emy of Clinical Psychologists,
Wyoming Psychological Association,
CPA Divisions 1 (Professional Prac-
tice), 2 (Education and Training), 4
(Public Service), CPA Chapters Cen-
tral Coast, Alameda County, Contra
Costa, Fresno Area, Los Angeles
County, Marin County, Napa-Solano,
Orange County, Redwood, Santa Bar-
bara (Jerry Clark Memorial Fund),
San Diego, San Fernando Valley, San
Francisco, San Gabriel Valley and San
Mateo Psychological Associations,
and over 300 individual contributors.

The University of Saskatchewan invites
applications and nominations for a
tenured or tenure-track Research Chair in
Substance Abuse at a rank commensurate
with qualifications. Ideally, the successful
candidate will assume the appointment as
soon as possible. This position has been
established as part of the University's
Integrated Plan initiative in Public Health

and through funding provided by Project
Hope, an initiative of the Province of

Saskatchewan.

The Province of Saskatchewan, through
Project Hope, is committed to research
and scholarly work directed at preventing
and treating substance abuse. An integral
component of Project Hope is the estab-
lishment of a Research Chair at the Uni-
versity of Saskatchewan.

The Chair will be an internationally rec-
ognized scholar with a focus on conduct-
ing research related to substance abuse
issues in the province. The Chair's
research will advance knowledge and
information to support various treatment
and prevention approaches in
Saskatchewan. In addition, the research
will emphasize the need for integration
among health services (i.e., mental health)

to promote successful substance abuse
programming. Finally, there will be a sig-
nificant linkage between the Chair's
research agenda and public policy devel-
opment. The Research Chair is intended
to increase Saskatchewan's research
capacity by attracting a world-class
teacher-scholar, strengthening the train-
ing of highly-qualified personnel, improv-
ing the University's capacity, and ensuring
effective use of research resources
through institutional strategic planning.

The successful candidate will have exten-
sive scholarship experience in an area of
substance abuse and will hold a faculty
appointment in an appropriate depart-
ment with opportunity for a cross-
appointment with the School of Public
Health, an initiative currently being
developed as part of the University of
Saskatchewan's Integrated Plan. The suc-
cessful applicant will be expected to
attract and maintain substantial research
funding from the Canadian Institutes of
Health Research or other related granting
agencies.

This position has been cleared for adver-
tising at the two-tier level. Applications
are invited from qualified individuals

regardless of their citizenship. The Uni-
versity of Saskatchewan is committed to
employment equity. Members of desig-
nated groups (women, Aboriginal people,
people with disabilities and visible
minorities) are encouraged to self-identi-
fy on their applications.

Applicants should send curriculum vitae,
the names of three referees and a detailed
summary of a proposed research program
to:

Dr. Jim Germida

Vice-Provost

University of Saskatchewan

204.2 College Building

107 Administration Place

Saskatoon, SK S7N 5A2

Canada

Email:
jim.germida@usask.ca
Fax: (306) 975-1026

For more information, visit:
http://www.usask.ca/vpacademic
/integratedplanning/plandocs/
summary. php

http://www.publications.gov.sk.ca/
details.cfm?p=10319
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Jamie L. Adler
Madison, WI

Farah K. Andre
Doylestown, PA

Jason Angel
Cambridge, MA

Emma B. Arons
New York, NY

A. Aukahi Austin
Honolulu, HI

Florence Bailhache
Sacramento, CA

Denise D. Ben-Porath
University Heights, OH

Yossef S. Ben-Porath
Copley, OH

Leslie D. Bissell
Terre Haute, IN

Eric G. Carbone
Decatur, GA

J. David Carroll
Milwaukee, WI

Robert E. Connell
Great Bend, KS

M. L. Dantzker
McAllen, TX

Ann L. Date
Midland, Ml

Caren R. DeBernardo
Towson, MD

David J. Dowen
Chicago, IL

Ray Michael Droby
Nome, AK

Allan L. Dupuis
Norman, O

Jonathan R. Fluck
Lubbock, TX

Katherine M. Flynn
Franksville, WI

Elizabeth V. Fortney
Disputanta, VA

Frank J. Gallo
Cranston, RI

Nicholas P. Gallo
Shaker Heights, OH

Maribel Garcia
Mission Viejo, CA

Susan O. Gelberg
Corvallis, OR

Teresa M. George
Moro Bay, CA

Karen J. Greene
New York, NY

Chip Gulledge
Little Rock, AR

Paul G. Hartman
Hollywood, FL

Gary C. Hawle
Belr};&ire, KS d

Darren L. Hig%inbotham
Mr. Pleasant, SC

Victoria A. Hudson
Oakland, CA

Cornelia F. Jones
Rochester, NY

Aleksandra O. Kalinich
Anaheim, CA

Neil J. Kenney
Davie, FL

Salena M. King
Auburn, AL

Karen A. Koch
Frankfort, IL

Anne S. Labowitz-Klee
New Haven, CT

Letty W. Lauffer
Grover Beach, CA

Jennifer A. Lefebre-
McGevna
Torrington, CT

Kenneth R. Liberatore
Ventura, CA

Christopher W. Loftis
Washington, DC

Heather K. MacDonald
Cornelius, OR

Lesley F. Malin
Congers, NY

Glen E. McClure
Sugar Land, TX

Danny L. McGuire
Chicago, IL

Erica Leigh Medlock
Eugene,

Somaia Mohamed
Cincinnati, OH

Patrick J. Moran
Rainier, OR

Michael D. Murry
Beaver, WV

Daniel L. Nead
Washington, DC

Jasmina Nikolov
Brooklyn, NY

Gerald S. O'Keefe
Chicago, IL

Leah M. Osborn-
Redington
Springfield, MO

Regina M. Pavone
Miami Shores, FL

Melinda M. Pearson
Newberg, OR

Mirelis Peraza
Hollywood, FL

Paige R. Pittman
Miami, FL

Robert A. Prentice
Sacramento, CA

Mary E. Rankin
Gallup, NM

Nicole Y. Riggs
Walhalla, S

Michael J. Russo
Seven Hills, OH

Jennifer L. Sanborn
Plattsburgh, NY

Richard E. Sechrest
Columbia, MD

Michelle D. Sherman
Oklahoma City, OK

Micheal J. Shields
Lubbock, TX

Constance B. Shope
New York, NY

Stuart E. Silberman
Fountain, CO

Jennie K. Singer
Davis, CA

Stephen T. Skiffington
East Amherst, N

Karen L. Smarr
Columbia, MO

Michelle A. Smith
Tamarac, FL

Angela E. Steep
Sevierville, TN

Richard P. Swenson
Idaho Falls, ID

D. Patricia Tackeft
Los Osos, CA

Rebecca A. Temple
Antioch, TN

Lily L. Tran
Lenexa, KS

Chriscelyn M. Tussey
Indiana, PA

Kristi S. Van Sickle
Tampa, FL

Femina P. Varghese
Carroliton, TX

Agoritsa R. Vasiliou
Lisle, IL

Jacqueline R. Wall
Greenwood, IN

Ronald F. Waln
Wichita, KS

Debbie L. Wiedlund
Simi Valley, CA

Frederick W. Willoughby
Georgetown, TX

J. Stephen Wormith
Saskatoon, SK

Pamela C. Zamel
Levittown, PA
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President

Dolly Sadow, PhD, ABPP
Director, Empowerment and
Family Services Center (116B)
Bedford VA Hospital

Bedford, MA 01730
781-687-3113 (O)
781-687-2389 (F)
dolly.sadow@va.gov

Past-President

Robert W. Goldberg, PhD
8623 Apple Hill Road

Chagrin Falls, OH 44023-5817
216-791-3800 (O)
216-421-3086 (F)
emu34@aol.com or robert.
goldberg2@va.gov

President-Elect

Kathy Harowski, PhD

P.O. Box 13955

Roseville, MN 55113
651-999-1365 (O)
kathy.harowski@metrostate.edu

Secretary-Treasurer
Michael S. Neale, PhD
NEPEC/182

VA Connecticut
Healthcare System

950 Campbell Avenue
West Haven, CT 06516
203-932-5711 X3696 (O)
203-937-4762 (F)
michael.neale@va.gov or
michaelneale@att.net
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Division of Psychologists in Public Service (18)
American Psychological Association

2006 BOARD OF DIRECTORS

Section Chairs

Community & State Hospital

Patricia Alexander, PhD
Department of Psychology
Mississippi State Hospital
Whitfield, Mississippi 39193
601-351-8010 (O)
601-351-8086 (F)
alexapa@msh.state.ms.us

Criminal Justice
Robert D. Morgan, PhD
Texas Tech University
PO Box 42051

Lubbock, TX 79409-2051
806-742-3711 x239 (O)
806-742-0818 (F)
robert.morgan@ttu.edu

Police & Public Safety
Scott W. Allen, PhD
Psychological Service Section
Miami-Dade Police Department
8525 Northwest 53rd Terrace,
Suite 215

Doral, FL 33166-4521
305-591-1106 (O)
305-597-7812 (F)
sallen@mdpd.com

Psychologists in

Indian Country

Connie Hunt, PhD

Mental Health/Social Services
Portland Area IHS

Federal Building, Room 476
1220 SW Third Avenue
Portland, Oregon 97204

503-326-2005 (O)
503-326-7280 (F)
connie.hunt@ihs.gov

Veterans Affairs
Robert A. Zeiss, Ph.D.
Office of Academic
Affiliations (143)

VA Central Office

810 Vermont Ave NW
Washington, DC 20420
202-357-4028 (O)
202-357-4057 (F)
robert.zeiss@va.gov

APAGS Representative
Monica Roy, MS

808 SE 6th Court, #4

Fort Lauderdale, FL 33301
954-547-8361 (O)
mroy@nova.edu or
monicaroy11@hotmail.com

APA Council Representatives
Kathleen McNamara, PhD

term: 1/1/02 - 12/31/05

Maui VA CBOC

203 Ho'ohana Street, Suite 300
Kahului HI 96732

808-871-2454 (O)

808-871-2106 (F)
kathleen.mcnamara@va.gov

Walter E. Penk, PhD, ABPP
term: 1/1/05 - 12/31/07
1936 Oak Glen

New Braunfels, TX 78132
830-620-0222 (H)
830-708-4338 (Cell)
wepenk@gvtc.com
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Members-at-Large

Membership Chair/
Listserv Administrator
Bill Safarjan, PhD

5100 Cascabel Road
Atascadero, CA 93422-2345
805-468-2480 (O)
805-461-0674 (F)
bsafarjan@tcsn.net

Convention Program Chair
Linda P. Bodie, PsyD

781 Roundtree Court
Cincinnati, OH 45320
513-475-6367 (O)
513-487-6613 (F)
linda.bodie@va.gov

Fellowship Chair

Edmund J. Nightingale, PhD
28 Marie Avenue West

West St. Paul, MN 55118
612-725-2075 (O)
612-727-5964 (F)
651-681-0500 (H)
edmund.nightingale@va.gov or
night002@umn.edu

Continuing Education Chair
Scott Allen, PhD

Psychological Service Section
Miami-Dade Police Department
8525 Northwest 53 Terrace,
Suite 215

Doral, FL 33166-4521
305-591-1106 (O)

305-597-7812 (F)
sallen@mdpd.com

Journal Editor
Patrick DeLeon, PhD
5701 Wilson Lane
Bethesda, MD 20817
301-229-7003 (H)
deleon1@erols.com

Newsletter Co-Editors
Jacqueline Remondet Wall, PhD
HSPP CRC

University of Indianapolis

1400 East Hanna Avenue
Indianapolis, IN 46227
317.788.6142 (O)

317.788.2120 (F)
jwall@uindy.edu

Timothy Lawler, PhD
Psychology Service (116B)
VAMC Miami

1201 NW 16th Street
Miami, FI 33125
305.575.3215 (O)
305.575.7010 (F)
tim.lawler@va.gov

Advertising Coordinator
Melisa Rempfer, PhD

1740 Vermont Street
Lawrence, KS 66044
913-588-7195 (O)
mrempfer@kumc.edu

Webmaster

Kellie Condon, PhD

VA Outpatient Clinic

1288 Morro St. Suite 200
San Luis Obispo, CA 93401
805-543-1233 (O)
kellie.condon@va.gov or
psychkc@verizon.net

EMAIL ADDRESSES AND
ADDITIONAL CONTACTS

Criminal Justice
Listserv Administrators
Robert Morgan
robert.morgan@ttu.edu

Jon Mandracchia
jon.t.mandracchia@ttu.edu

Journal Address

Patrick DeLeon, PhD

Editor, Psychological Services
American Psychological
Association, Suite 3084

750 First Street, NE
Washington, DC 20002-4242
PSEditor@apa.org

Journal Description
http://www.apa.org/journals/
ser/description.html

Instructions for Authors &
On-line / Mail Submission
http://www.apa.org/journals/
ser/submission.html
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THE AMERICAN PSYCHOLOGICAL ASSOCIATION

DIVISION OF PSYCHOLOGISTS IN PUBLIC SERVICE

The Division of Psychologists in Public Ser-
vice (18) was established in 1946 as a found-
ing division of APA. It was created in
response to the needs of the public in such
areas as psychological practice, research,
training, program development, and outcome
evaluation. Among its goals, Division 18
works to protect and advance the profession,
foster ethical practice, advocate for persons
with mental illness, and promote quality care.

Public service psychologists are practitioners,
researchers, university professors, legislators,
pro-gram developers, clinical coordinators,
managers, administrators, and more. Their
clients include consumers of mental health
services, managers, administrators, policy
makers, elected officials, and the public. They
work in a variety of settings, including state
hospitals, community mental health systems,
VA medical centers, criminal justice systems,
police and public safety settings, state legisla-
tures, and in academic institutions. In general,
the services they provide are as varied as the
persons they serve and the places they work.

Members of Division 18 help train more than
half the clinical and counseling psychologists
in the nation by providing the internship sites
and administering the internship programs.
Its members develop and implement mental
health treatment programs for millions of
persons in inpatient and outpatient settings,
as well as community support systems.
Through the work of its members, Division 18
has the potential to directly or indirectly
touch the lives of most people living in the
United States.

The Division Board includes the President,
Past President, President-Elect, Secretary-
Treasurer, Members-at-Large, Representa-
tives to the APA Council, Student Representa-
tive, Newsletter Editor, Membership Chair,
and five Section Chairs. To be a member of
the Board of Directors, one must also be a
Member of APA. The one exception is the
Student Representative. The Board of Direc-
tors meets twice a year, and the sections typi-
cally meet annually at the APA Convention.

DIVISION SECTIONS

Members of Division 18 are encouraged to
join the specialty section that most reflects
their interests. A Chair, who is also a member
of the Division 18 Board of Directors, heads
each section.

COMMUNITY AND STATE HOSPITALS

Members of this section share common inter-
ests in such areas as psychological service
delivery, research, program development, out-
come evalua-tion, and systems management,
within the context of public mental health set-
tings. They frequently treat persons with seri-

ous mental illness and may have a particular
interest and understanding of psycho-tropic
medication. They also may work in rural areas
and have interests in telemedicine. Some are
advancing the practice of public service psy-
chology by joining state psychological associ-
ations and building on the legislative success-
es of other states.

CRIMINAL JUSTICE

Members of this section work primarily with
incarcerated people and with administrators
who operate state or federal correctional facil-
ities and detention centers. They provide pro-
fessional support to one another through an
exchange of information concerning the
administration, assess-ment, treatment, ethi-
cal and training issues that are involved in this
challenging line of work.

POLICE AND PUBLIC SAFETY

Members of this section work with law
enforcement, fire departments, nuclear regu-
latory agencies, emergency medical services,
and other public safety entities. They are
involved in the selection of employees, fitness
for duty evaluations, mental health programs,
criminal investigative analysis (profiling), and
hostage negotiations. They participate in the
development of training, research, and imple-
mentation of effective mental health pro-
grams including, critical incident stress
debriefing.

PSYCHOLOGISTS IN
INDIAN COUNTRY

Members of this section share an interest in
providing psychological services to native
people in the United States and Canada.
They typically work on reservations or
reserves, employed by tribes, urban pro-
grams, or the Indian Health Service. This sec-
tion provides them with an organized profes-
sional voice, advocacy for issues and con-
cerns, and a communication network among
their members who frequently work in isolat-
ed rural areas. As the newest section in Divi-
sion 18, it welcomes all who have an interest
in serving native people.

VETERANS AFFAIRS

Psychologists working for the Department of
Veterans Affairs serve our nations' veterans in
a national network of health care facilities.
Section members include psychologists and
other stake-holders who promote the Depart-
ment's mission through patient care, research,
training, and consu-mer activities, and who
form a national network to share ideas and
concerns. The VA section is one of the more
active sections in Division 18 and is the only
VA-related group open to all VA psycholo-
gists.

%

APA DIVISION 18 MEMBERSHIP
Application Form

(Please print)

Name:

(first)

(last) (m)

Address:

(Street or PO Box Number)

(Town/City) (State/Province)
(Zip) (Country)
Phone:
Fax:
E-mail:
APA Membership No:
Education:
(Highest Degree)
(Date of Degree)

Membership Status Requested:*
Member Affiliate
Associate Student

* Note: Members or Associate (masters-level)
Members are also members of APA. Affiliate
Members are not APA members, but meet the
requirements. A Student Member must be
enrolled at least halftime in a psychology-
related program of study.

Interactive Listserv: Yes, No
Broadcast Listserv: _ Yes, _ No
(Official announcements only, not interactive)

Division 18 has five specialty sections;
please check the ONE that best
represents your interests:
_____ Community and State Hospital
_ Criminal Justice
____ Psychologists in Indian Country
_____Dolice and Public Safety
_____Veterans Affairs

Membership Dues:

The Division 18 annual membership dues are
$45 (US) for Full Members, Associate Mem-
bers, and Affiliate Members; and $25 (US) for
Student Affiliates. Membership dues include a
subscription to the Division 18 Journal, Psy-
chological Services, and the Division 18
newsletter. Please send your completed appli-
cation, along with a check made payable to
APA Division 18, to Bill Safarjan, Ph.D., 5100
Cascabel Road, Atascadero, CA 93422-2345.
Further information may be obtained by tele-
phone at 805-468-2480 or by email at
bsafarjan@tcsn.net.
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